Title 42 Resources: Visa, Personnel Security
Visa
Under Title 42, the Agency is permitted to employ foreign nationals.  However, because there are many immigration rules and regulations, adequate time is needed to process the necessary documents and applications to bring a foreign national on-board.  The time it takes to process depends on the type of visa that will be used.  Therefore, it is important to inform the HR Specialist who will be assisting your office in the recruitment and selection for a Title 42 position as to the likelihood of hiring a foreign national.  Typically, documents and applications cannot be submitted until a selection is made.  However, the lead time given to the HR Specialist will allow him or her to do the research needed to determine the applicable immigration-related requirements that will need to be satisfied.
Typically, an employment-based visa and passport will be required to bring a foreign national on-board.  Employment based immigration is a complex process that may involve a number of government agencies within the U.S. Citizen and Immigration Services, the U.S. Department of Labor and the Department of State.
To illustrate this complexity, the following link provides step-by-step information on the process that the National Exposure Research Laboratory (NERL) undertook in FY 2006 to bring an Australian foreign national on-board into a Title 42 position: [insert link to E-3 visa process document].
Please feel free to access the following sites for immigration or visa-related information:
U.S Bureau of Citizenship and Immigration Services, http://www.uscis.gov/portal/site/uscis
U.S. Department of Labor, http://www.doleta.gov/
U.S. Department of State, http://www.state.gov
U.S. Department of State U.S. embassies, http://usembassy.state.gov/
U.S. Department of State visa wait times, http://travel.state.gov/visa/temp/wait/tempvisitors_wait.php
Personnel Security
For information on the issuing of ID badges, security checks, and other personnel security issues pertaining to foreign nationals hired under Title 42, please contact the HR Specialist who assisted your office on the recruitment and selection for your Title 42 position.
[Note: The Guidance on Foreign Nationals at the Agency (March 6, 2006) is EPA’s current guidance on personnel security matters involving foreign nationals. However, the guidance was developed prior to the Agency finalizing Title 42 policies and procedures; therefore, it does not address foreign nationals hired under Title 42.]
