
   

 

 

 

 

 

 

 

 

 

 
 

     

  

 

   

   

     

 

    

    

   

    

      

 

    

  

 

   

  

  

   

     

    

 

  

   

 

    

 

  

    

      

    

    

      

      

    

   

   

  
  

  

UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
WASHINGTON, D.C. 20460 

THE INSPECTOR GENERAL 

April 16, 2018 

MEMORANDUM 

SUBJECT: Management Alert: Salary Increases for Certain Administratively Determined Positions 

Report No. 18-N-0154 

FROM: Arthur A. Elkins Jr. 

TO: Scott Pruitt, Administrator 

As you know, the U.S. Environmental Protection Agency Office of Inspector General (OIG) is 

conducting an audit of the Office of the Administrator’s (present and prior administrations) use of 

administratively determined (AD) positions. Our objective is to determine how the agency has used its 

authority under the Safe Drinking Water Act to fill up to 30 AD positions. The purpose of this 

management alert is to notify you of certain factual information while our audit continues. 

This management alert was not performed in accordance with generally accepted government auditing 

standards and does not present any conclusions or recommendations. 

A Request for Personnel Action, Standard Form 52 (SF-52), is used to request some types of personnel 

action. Supervisors and managers use the SF-52 to request position actions, such as the establishment of 

a new position or the reclassification of an existing position and reassignment of an employee to the 

reclassified position. The manager who requested the action is identified by signature in Box 5, and the 

supervisor authorizing the action is identified by signature in Box 6. For actions requiring a position 

change, the details of the requested changes (such as salary) are noted in Boxes 7-14 and 15-22. 

A Notification of Personnel Action, Standard Form 50 (SF-50), is written documentation of a personnel 

action taken affecting position or pay. All SF-50s must be supported by an accompanying SF-52. The 

Nature of Action, Block 5-B, indicates the action being taken. The details of any change in position title, 

pay plan, pay grade or total salary are identified in Blocks 7-14 and 15-22. 

We examined the personnel files for certain employees who occupied AD positions. Of the files 

examined, we identified six employees whose files contained at least three SF-52s and the 

corresponding SF-50s. The attached documents (Appendices A through F) identify that for these six 

employees, three of the original SF-52s were signed and requested (Box 5) by the Chief of Staff 

(Appendices C through E) and three of the original SF-52s were signed and requested by the acting 

Deputy Administrator (Appendices A, B and F). The authorizations for three of these original actions 

were personally signed (Box 6) by the Administrator (Appendices A, B and F); the other three 

authorizations were signed by the Chief of Staff “for Scott Pruitt” (Appendices C through E). The 

remaining 12 SF-52s for these employees were signed and requested by the Chief of Staff and 

authorized by the Chief of Staff “for Scott Pruitt” (Appendices A through F). 

18-N-0154 1 



   

 

          

           

      

   

       

 
    

  
   

 
 

 

    

     

    

 

    

     

    

  

    

     

    

    

 

    

 

  

 

         

        

        

      

 
 
         

  
  

 
 

 
 

 

    

     

    

 

    

     

    

 

    

     

    

    

 

                                                 
            

            

Three employees who were originally hired under Safe Drinking Water Act authority (AD positions) 

were converted to Schedule C1 positions and then later converted back to AD positions (Appendices A 

through C). Five of these six actions were accompanied by salary increases, as shown in Table 1 

(Employees A through C). In one case, the total salary increased $66,244, or 67.6 percent (Employee A). 

In another case, the total salary increased $48,080, or 72.3 percent (Employee B). 

Table 1: Employees converted back to AD positions 

Original AD 
appointment 

Schedule C 
appointment 

Final AD 
appointment Total increase 

Employee A 

Date 3/8/2017 7/9/2017 4/1/2018 

67.6% Salary $97,956 $107,435 $164,200 

Increase 9.7% 52.8% 

Employee B 

Date 3/13/2017 7/9/2017 4/1/2018 

72.3%Salary $66,510 $86,460 $114,590 

Increase 30.0% 32.5% 

Employee C 

Date 5/7/2017 7/16/2017 2/18/2018 

25.1% Salary $44,941 $44,941 $56,233 

Increase 0.0% 25.1% 

Source: OIG tabulation of agency SF-50 information. 

The other three employees were converted from AD positions to Schedule C and then noncareer Senior 

Executive Service (SES) positions (Appendices D through F). None of the three included raises when 

converting from AD positions to Schedule C positions. However, all included raises when converting to 

noncareer SES positions (Appendices D through F). In one case, the conversion from Schedule C to 

noncareer SES 3 months later included an increase in salary of $31,208, or 23.9 percent (Employee D). 

In another case, the conversion from Schedule C to noncareer SES 2 months later included an increase 

in salary of $24,245, or 20.9 percent (Employee E). The conversion from Schedule C to noncareer SES 

for the remaining employee included a salary increase of $2,363, or 1.6 percent (Employee F). Details 

are in Table 2. 

Table 2: Employees converted from AD positions to Schedule C and noncareer SES positions 

Original AD 
appointment 

Schedule C 
appointment 

Noncareer SES 
appointment Total increase 

Employee D 

Date 3/26/2017 5/14/2017 8/13/2017 

23.9% Salary $130,692 $130,692 $161,900 

Increase 0.0% 23.9% 

Employee E 

Date 4/23/2017 5/14/2017 7/16/2017 

20.9%Salary $115,755 $115,755 $140,000 

Increase 0.0% 20.9% 

Employee F 

Date 3/26/2017 5/14/2017 7/16/2017 

1.6% Salary $149,337 $149,337 $151,700 

Increase 0.0% 1.6% 

Source: OIG tabulation of agency SF-50 information. 

1 Appointments are noncompetitive and involve determining policy or require a close, confidential working relationship with 

the agency head or other key appointed officials. Schedule C appointees serve at the pleasure of the agency head. 

18-N-0154 2 



   

   

   

   

 

    

    

     

       

 

 
      

 

   

   

   

   

    
 

   

 

   

 

 

  

  

   

 

   

  

 

 

 

  

 

 

  
 

 

 
 

 

    

   

   

  

  

    

We requested from the agency any documentation indicating modifications to the salary of any of the 

employees subsequent to the personnel actions noted above. As of report issuance, the agency was 

unable to provide us with complete information or confirmation of any modifications. 

In addition to the information above, we have currently identified one other employee with personnel 

actions documenting direct involvement by the Administrator. Table 3 provides details on an employee 

who started with the agency in an AD position and 6 months later had their title changed with a 

26.7 percent pay increase while staying in an AD position. Both SF-52s were authorized by the personal 

signature of the Administrator. 

Table 3: Employee job title conversion within AD position 

Employee G 

Action AD appointment AD appointment 

Date 3/13/2017 9/03/2017 

Salary $79,720 $100,981 

Increase 26.7% 

Source: OIG tabulation of agency SF-50 information. 

Agency Response and OIG Evaluation 

We issued a draft report on April 11, 2018. The agency provided the following response on April 15, 2018: 

These salary determinations for appointees were made by the Agency chief of staff, 

White House liaison, and Agency human resources staff based on previous salary history 

and increases in salary were made due to either new and additional responsibilities or 

promotions. The salaries involved were meant to correspond directly with the 

responsibilities the individual held and to attempt to ensure no salary disparities among 

positions of equivalent or similar responsibilities with other political appointees as much 

as possible. As employees continue to work in the agency reaching milestones like one 

year of employment and/or continue to take on new responsibilities, we will further 

evaluate their salaries to ensure the employees compensation is commensurate with their 

seniority and work. 

The purpose of our management alert is to provide certain factual information. The OIG did not evaluate 

the agency’s response. We are continuing our audit of the Office of the Administrator’s (present and 

prior administrations) use of AD positions. 

Please send all inquiries to our public affairs office at (202) 566-2391 or visit www.epa.gov/oig. 

Attachments 

cc: Donna Vizian, Principal Deputy Assistant Administrator for Administration and 

Resources Management
 
Ryan Jackson, Chief of Staff, Office of the Administrator
 
Matthew Leopold, General Counsel
 
Kevin Minoli, Deputy General Counsel 

Troy Lyons, Associate Administrator for Congressional and Intergovernmental Relations
 

18-N-0154 3 
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Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 

FIRST ACTION 

5−A. Code 5−B. Nature of Action 6−A. Code 6−B. Nature of Action 

170 EXC APPT 

5−C. Code 5−D. Legal Authority 6−C. Code 6−D. Legal Authority 
ZLM P. L. 95-190 

5−E. Code 5−F. Legal Authority 6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 13. Pay Basis 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

2. Social Security Number 3. Date of Birth 4. Effective Date 

03/08/2017 

SECOND ACTION 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 21. Pay Basis 

AD 0301 00 00 97956 PA 
20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

14. Name and Location of Position’s Organization 

EMPLOYEE DATA
	
23. Veterans Preference 

1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 
2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

27. FEGLI 

30. Retirement Plan 

FERS-FRAE & FICA 

POSITION DATA 
KF 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

38. Duty Station Code 
11-0010-001 

41. 42.40. Agency Data 

31. Service Comp. Date (Leave) 

03/08/2017 

35. FLSA Category 
E − Exempt

N N − Nonexempt 

97956 0 97956 

22. Name and Location of Position’s Organization 
OFFICE OF THE ADMINISTRATOR 

WASHINGTON,DC 

25. Agency Use 24. Tenure 
0 − None 2 − Conditional 
1 − Permanent 3 − Indefinite3 

28. Annuitant Indicator 
NOT APPLICABLE9 

32. Work Schedule 

F FULL-TIME 

36. Appropriation Code 

39. Duty Station (City − County − State or Overseas Location) 
WASHINGTON,DISTRICT OF COLUMBIA 

43. 44. 

0 

26. Veterans Preference for RIF 

YES NOX 
29. Pay Rate Determinant 
0 

33. Part−Time Hours Per 
Biweekly 
Pay Period 

37. Bargaining Unit Status 

8888 

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 8 POSITION SENSITIVITY MODERATE RISK 

45. Remarks
APPOINTMENT AFFIDAVIT EXECUTED 03-08-17. 
CREDITABLE MILITARY SERVICE: NONE 
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND. 
APPOINTMENT IS INDEFINITE. 
THIS POSITION IS DESIGNATED FOR DRUG TESTING 
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY 

46. Employing Department or Agency 

EP - ENVIRONMENTAL PROTECTIO 

47. Agency Code 

EP00 
48. Personnel Office ID 

3216 
49. Approval Date 

03/08/2017 

50. Signature/Authentication and Title of Approving Official 

170593962 / ELECTRONICALLY SIGNED BY: 

SUZANNE L. ROBERTS 

ACTG DIR, EXEC RESOURCES DIV, OHR 
5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540−01−333−6238 



3-1~1N111i!J 5 -10-l"oi~ 
A . t~...lt' _......,.. A . 4tLD.-.....,..~ 
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·"!lll!!!llll!llllf!BII~IIIIf!llil!l!!(lll!lliill~~~¥;:_~;t¥.ltifli!·li~li.1~''~~rif,i;l~f<~/2i·.:'<'~· ,;~::-'· 
(Note to Supervisors: Do you know of additional or conflicting reasons for the employaa's resignation/retirement? 

If "YES", please state these facts on a separate sheet and attach to SF 52.) DYES 

_ OGE 490 Not Required 

_ 	 ~E 450 Reqillreo:' 


Signed:---------~· DEO 


You are requested to furnish a specific reaaon for your resignation or retirement and a with regard to employment of individuals in tne Feo.llll service and tneir f8corda, while 
forwatdlng add1'881. Your reason may be consldeted In any future dedalon regarding your aecdon 8508 requires agencies to fUrnish the spedflc reeaon ·for termination of F«<&ral 
re-e~ent In the Federal servk:e and may also' be uaed to determine your eligibility for service to the Secretary of Labor or a Stata agency in connection with admihistration of 
unemployment compensation beneftta. Your forwarding address will be used pr11Tlarily 1D mail unemplOyment compensation programs. 
you copies of any documents you should haw or arrt pay or compensation to which you are 
entltta:l. ,-, ·, ...... The fUmishing ol this information is voluntary; hc:Mewr, failure to provide it may result in . . '.. \ your not receiving: {1) your copies of thoae documenta you should have; (2) pay or other 
This information ial'equestad under authortty' of secUons 301, 3301, and 8508 of title 5, U.S. compensation due you; and {3) any unemployment compensation benefits to which you 
Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitled. 

1. Reasons for Restgnatlon/Retirement (NOTE: Your reasons are used in determining possible unemplOyment benefits. Please be specific and avoid 
generalizations. Your resignation/retirement is effective at the end of the day- midnight- unless you specify otherwise.) 

MOl: Appointment Affidavit executed: lf'&.q f -1"1 

M39: Creditable Military Service: N,..V . 

M40: Previous Retirement Coverage: tJw/1( bftM:/ 

M45: Employee is automatically covered under FERS. 

K18: Employee position is at the full performance level. 

Zll.: This position is designated for Drug Testing. 

zzz: This appointment does not confer eligibility to be noncompetitively converted 


to Career-Conditional or Career Appointment 

EOl: Appointment is Indefinite. 

"''· . "' .... 




  

 

     

           

 

 
                                  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

07/09/2017

570 CONV TO EXC APPT

Y7M SCH C, 213.33SCH C, 213.3321 AGE

AD 0301 00 00 97956

97956 0 97956 0

PA

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

GS 0301 13 05 107435

84528 22907 107435 0

PA

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

1 3 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 03/08/2017 F FULL-TIME

2 N 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 07/12/2017

171236831 / ELECTRONICALLY SIGNED BY:

BENJAMIN H. PEABODY

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 
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PART P • Re~tl!fi-RUUII!WOfllc;e 
(NOie to Supel\llaora: Do you know of additional or conflicting reasons for the employee's resignation/retirement? 

11 '"YES.., please slate these facts on a 5eparate sheet and anach to SF 52.) 0 YES 

_ OGE 450 Not Required 


_ OGE 450 Required 


Signed:----------' DEO 


Privacy Act Statement 

You are requested to tumlah a apeclftc reason fDr your resignation or retirement and a with-regard to emp_f9yment of indivk:luala.~n1he Federal "MNice and their records, while 
to~lng addreaa. Vour r-..on may be consideled in arry Mure decision regarding_your 8ectloa BGO& requinilfl agepcies to furnish the speddc:" rHaon for ter'tntnation orFedera1 
re-e~nt in the Federal Service and may aJI!IO be used to determine your eligibility fDr service to the Secretary of Labor or a Stat& agency in connectiqn with administration of 
unemplOyment com~ - Your la'Mirdlllll aadreas will bo uaod pr;n.nty ID moil unemployment compon&llllon -P"111..,.· . · 
you ceplee of_Jin'f"documerriB )IOU shOuld have or any pay or compensation to which you are 

The furnishing of this infonnatlon Is voluntary; howeYBI", failure to provtde it may result in -- . your not rac:eivlng: (1) your copies ofthoae dOcumanta )IOU sho~ have; (2) pay or other 
This Information is requested under authority or sections 301. 3301, and 8506 or title 5, u.s. compensatldn-ctue you; end· (3) any unemployment compensation benefrts·to which you 
Code. sections 301 and 3301 authorize OPM and agencies to isaue regulations may be entitled. 

1. Reasons for ReslgriatloniRetJrement (NOTE: Your reasons are used in detennlnlng possible unemployment benefiiB. Please be specifiC and avoid 
generalizations. Your resignation/retirement is effective at the end of the day- midnight- unless you specify otherwise.) 

2. EKective Date 3. Your Signature 4. Date Signed 5. ForWarding Address (Number, Street, City, State, ZIP Code) 

\ ' 



  

 

     

           

 

 
                                  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15  TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

04/01/2018

570 CONV TO EXC APPT

ZLM P.L. 95-190

GS 0301 13 05 109900

85712 24188 109900 0

PA

ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

AD 0905 00 00 164200

136659 27541 164200 0

PA

ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

1 3 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 03/08/2017 F FULL-TIME

2 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

CREDITABLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
APPOINTMENT IS INDEFINITE.
OPF MAINTAINED BY US EPA, HRMD, MD-C639-02, RTP, NC 27711.
HEALTH BENEFITS COVERAGE CONTINUES.
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO A CAREER-CONDITIONAL OR CAREER APPOINTMENT.

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 04/01/2018

180569123 / ELECTRONICALLY SIGNED BY:

JEREMY A. TAYLOR

HUMAN RESOURCES OFFICER

NSN 7540−01−333−6238 



4. Prop<>sed 

~~~ 
daJeS in month-da~
13. Date oi'Birtb , 4. Effective Date 

Autome.tod Sl'andard Form S2 
U.S. Office ofPersonnel Management 
FP.M'lupp. 296·33, Subch. 3 REQUEST FOR PERSONNEL ACTION 
PART A- Requesting Office (Also complete Part B, Items l, 7-22~ 32~ 33,36 and 39J 
1. Action Requested 2. Request Number 

AD Appointment A0-2018-015 

ASAP 
and Concurrence Date 

~ jq(;<6' 
year order.) 

FIRST ACTION SECOND ACTION 

S·A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature ofAction 

5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority 

5~B. Code 5-P. Legal Authority 6-E. Code 6F. Legal Autllority 

7. FROM: Position 'fitle .a nd Nu.mber 15. TO: Pos ition THie a nd Number 

14. Name astd Locatio!\ ofPosition's Organi;t.ation 22. Name and Locmiou ofPosition's Organization 
AOOOOOOO - Environmental Protection Agency AOOOOOOO - Envi~onmental Protection Agency 
Office of the Administrator, lmmepiate Office Office of the Administrator, Immediate Office 

EMPLOYEE DATA 
23. V·eterasts Preference I I · None 

2 • 5-Point 
3 - 10-'Pmot!Disability 
4 • IO;J>ainVCompor;sable 

S • 10-l?<>inVOdJer 
6 • IO'Point/Conlpca<ablef,l(l% 

24, Tenure
IO· None 2 · Conditionul 

1 - Pt:rmanenL ~ . Indefinite 

125. Agency Use 

I I 
26. Veterans Preference for RIF 

DYEs 0 NO 
27. FEGLI 

J 
28. Annuitant lndicator 

I 
29. Pay Rate Detem1inant 

I 
30. Retirement Plan 

I 
.131.Service Comp. Date (Leave) 32. Work Schedule 

I ... 
33. Part-Time Hours Per 

I Biweekly 
Pay Pf:liod 

POSITION DATA 

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining UnjtStatus 

II ·Competitive Servioo 3 • SES General I!! - Exempt 18/19 B 11A OOOME82 . &cepted Service ~ - SES Car.eer R~•rved N- Nor.e.'<empt 
38. Duty Stution Code 39. Duty Station (Cil)l- County -State or Overseas Location) 
11~001 1-001 Washington, DC 
40. AGENCY DATA 41. 42, 43. 44, 

4b.YR.llli0Rc~ ATfAJNED QS.PlP.'<C'!'IONAL CLASS 5 1. SUPERVISORY STATUS 49. ClT!ZB'NSffiP I SO. Vio1n::w Era Vet115. E.DUQATIONALUlVEl. 4 7. M ademic Discipline n i -tJSA 8-0'THER 
I 

I -=l
PART C- Reviews and Approvals {Not to be used by requl!lting ofJJce.) 

CONTlN U.ED ONREVERSE 
52-1 !8 

I. omcefFilnt tion tnitials/Si~oatm·e D.ate Qf!'i~e/Function lnitts:ts/Sienatllre 
A. 

B. 

c. 

2. Approval: I c~rluy that the infon)lation enter~d on this fom1 is accurate and that 
the proposed action is in compliance with statutbry and regulatory requirements. 

D. 

E. 

F. 

Signature. 

OYER 

Jhtte 

Approval Date 

http:CONTlNU.ED


14 POINTS MEMO: Personnel Change Approval Request 

AGENCY: EPA 

• NAME: 

• WORK PHONE: 

• WORK EMAIL: @epa.gov 

• PLACEOFBIRTH:
Resume Attached 

CURRENT POSITION 

• APPT TYPE (Sthedu~e C, NC-SES, XS, AD}: Schedule C 13/5 

• OFFICE: AO 

• SUBOFFJCE: 10 
• POSITION TITLE: 

• Is position being backfilled (Y/N/TBD): N 

PROPOSED NEW POSITION 

• APPT TYPE (Schedule C, NC-SES, XS, AD): AD 15/10 

• OFFICE: AO 

• SUBOFFICE: 10 
• POSITION TITLE: 

• JOB DESCRIPTION: PDF attached 



UNITED STATES ENVIRONMENTAl. PROTECTION AGENCY 

WASHINGTON, D.C. 20460 

OFFIC(Of 
THE AOMINISTF\ATOA 

MEMORANOUM 

SUH.JECT: Salary Justification lor 

FROM: Ryan Jackson. Chief ol Stall 

TO: Donna Vizian. Actin~ Assistant Administrator 

OHi cc ol' Administration and Resources Mana~ement 

This memo wil l serve as a salary justification fo r 
at a sala valent to a Grade 15. 

shown Lo have knowledge of broad- and leaders hips ski I Is 
since began. Based on the reason's listed above. I believe that will have an 
immediate. positive impact on one ol the agency's most important ottice s and that . compensat ion 

uld reflect . value to the agency. 

@ Ponied on Reqcfed Paper 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 


WASHINGTON, D.C. 20460 


THE ADMINISTRATOR 

MEMORANDUM FOR THE RECORD 

SUBJECT: Appointment of Personnel to Position Under the Authority of P. L. 95-190 

Pursuant to the auth 
appointment of to serve as 
- will be compensated at the rate of $164, 200 per annum. 

/'?- .cot! Pruitt 1 {_6'- /~(z{ 

Internet Address (URL) • http://Www.epa.gov 

Recyclodi'Reqclab le • Printed with Vegetable Oil Basod Inks on 100'/o Postconsumer, Process Chlorine Free Recyc le<! Paper 


http:http://Www.epa.gov


Appendix B: Employee B
	



170 

Standard l'orm 51 
Rei', 7/91 NOTIFICATION OF PERSONNEL ACTION 

5-PortSI}-Jib ~dltians rrlur ru 'II'Jl Arr Not ll~•hle Afh.<r 6/JU!JJ2- OPF Copy- Lon~.r-Term Record- DO NOT DESTROY ~S!'I7H0-j)I -J33-4\23H 

2. 3. Datf ofBirth 4 •. Effective D~fe 

FlRST ACTION 
5-A.Codt! 

5-C. Code 

Z.LM 

5-E.Code 

7. FROM: Position 

5-8. Natur~ of Arfion 

EXC APPT 

5-D. ugul Authority 

P. L. 95-190 

5-f'. Leg• I Aut~ority 

and Number 

S - 11)-Pnbtl}(jthn 

6- r~Pri:ot#Compi!Mabirl.JO% 

03113/2017 

SECOJ\'D ACTJON 
6-A. Code 6-ll. Nature ofAction 

6-C. Cod e 6-.0. Legal A uthority 

6-1::. Code 6-1". LPgal Authority 

14181 

Name aod Location of Position' s Organization 
OFFICE OF THE ADMINISTRATOR 

WASHJNGTON,DC 

03/13/2017 

0 

35. FLSACawgory 36. Appropri2tion Cod• Ba'llo.inlng IJnitStarus 

38. Duty Station Code 
11-(JOIIJ..OUJ 

41. 

£- Eu:.ta.Pt 
N - Nenta.tmpl 

39. DutyStation {City~ County - State or Overs~as Loc•tion) 

W ASHIN&ION,DISTRJCT OF COLUMBIA 

44.40. Agency D sra 42. 43. 

8888 

FUNCCLS 00 VET ST AT X fWUC LVL . SUPVSTAT8 POSITION SENSITlVJTY MODERATE RJSK 

-~~~ SERVICE NONE 

APPOINTMENT AFFIDAVIT EXECUTED 03- 13- 17. 
CREDITABLE MILITARY SERVICE: NONE 
PREVIOUS RETIREMENT COVER~GE: NEVER COVERED 
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURI TY SCPR 732 . 102 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS- RAE OR FERS~FR~E , 

POS~TION I S AT THE FULL PERFO~~NCE LEVEL OR BAND. 
APPOINTMENT I S INDEFINITE . 
THIS POS ITION IS DESIGNATED FOR DRUG TESTrNG 
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVE~¥ 

46• .Emplo)iog Departmenl o•· Agency 

EP - ENVIRONMENTAL PROTECTIO 

48. Personnel Ollit~ ID 49. AppN!Ylil Date 

EPOO 3216 OJ /06/ l017 

SO. Si~nature/Autbentication and Title of''"ppr.,•ing Ofliciltl 

170562567 I ELECTRONICALLY SIGNEDB\': 

SUZ.Al'INE L. ROBERTS 

r:=J ACTG OIR, EXEC RESOURCES DlV, OHR 

r.y &sis 

PA 



SROApprovai_----=---=--=------=-~-
REQUEST FOR PERSONNEL ACTION Jobn E Reeder 

Action Aulltorized By 

E. Scott Pruitt I Adl:ninil~ 

3-SES~ 
A - ~c•r--.a-~ 



(N*to DYES 

_ OGE 450 Not Required 

+.OOE~R~... 
' Signed: __________, DEO 

..... . ~ ' ... ~ .. ~ 

.,, The fllmW!Ing c:A thil infomlation II volunlaly. hoWevW, taiure to pi'O'Iide It mey nlaUitJn 
your not JWC:eMng: (1) your copies f1l thole~ you ahould hoM; (2) PIIY or OV1er 
c;ompenll1lon due you; end (3) err; unernp~oyment oornpenution ber.ritlto which you 
~~ tn11111d. 

.. . ' ' 
This infonNdion II ~ uncllr 8U1holtty c:A I8C1ionl 301, 3301. n18500 at1itle 5, U.S. 
Code. Sedlona 301 and 3301 eu1t101ta OPM end egenc:iee to laue regullllona 

1. Reasons for Reslgnallon/Recltement (NOTE: Your reasons are used In delennlnlng po6slbae unemployment beneflls. Please be specific and avoid 
generaliZations. Your ralgnationlrelftment is effective at the end of the day - midnight - unless You specify OlhenNise.) 

.. . 

- - - · 
MOl: Appointment Affidavit executed: {)aj& -If · 

M39: Creditable Military Service: ~ AJjjd.uJ .. 

M40: Previous Retirement Coverag;}JU/IJ( C 

M45: Employee is automatically covered under FERS. 

K18: Employee position is at the full perform~nce level. 


• .. liZ: This position is designated for Drug Testmg. ftively converted m;This appointment does not confer elig.ibility to be noncompe ' 
to Career-Conditional or Career Appomtment. 

------ EOl: Appointment is Indefinite. 

!"I., .... . - · 

.' 

http:AJjjd.uJ


Standard J;'orm 5ll 
Hev. 7/91 

F fRST ACTION 
5-B. Nature of Action5-A.Codt! 

CORRECTIONooz 
5-C. Code S-0. Legal Authority 

5-t:.Code. 

NOTIFICATION OF PERSONNEL ACTION 

3. Datt ofBirth-
SECOND ACTJON 

52329 14181 66510 

14. Name tnd Loution of Position's Organizadon 

18435 

Name aod Loc.otlon of Position' s Organization 

0 

6-A. Code 

570 

6-C. Code 

Y7M 

6-1::. Code 

4. £ffective Dale 

07/09/2017 

6-ll. Nature of t\ctkm 

CONV TO EXC APPT 

6-J>. Legal Authority 

SCH C,::, ZI3.33SCH C, 213.3322 AGE 

6-P. Legal Authority 

ENVIRO~MENTAL PROTEC1710N AGENCY 
OFFICE OF THE ADl\1lNISTRATOR 

WASIDNGTO~,DC 

38. Duty Station Code 
I J-()OlU..OUJ 

40. Agency Dsra 41. 

FUNCCLS 00 VET STAT X 

ENVIRONMENTAL PROTECTION AGENCY 
OFFLCE OF THE ADNUNISTRATOR 

W ASHJNGTON,DC 

35. FLSACategory 36. Appropriation Codr 

£- Eu:.ta.Pl 
!'( - NDDt:ltlDJII 

39. DutyStation {City- Couoty- State or Ovenell!l Locotion) 

WASHINL"TON,DISTRJCT OF COLUMBIA 

S - t1)-PDinUOthn 

6"- r~Pril:otiComptMahlrt.IJO% 

03/13/2017 

4J. 44. 

Paylhsls 

PA 

Bai'Jlo.ining IJnitStarus 

8888 

SUPV STATl POSITION SENSITlVJTY MODERATE RJSK 

4C'~~S ITEM NUMBER 35 E'ROM N 

46..Emplo)ing Department o•· Agency 

EP - ENVIRO!\'MENTAL PROTECTJO 

4S. Personnel Ollie~ ID 

EPOO 3216 

- NONEXEMPT 

49. Approvlll Dat~ 

01103/2018 ~ 

50. Si~nature/Aullienticatlon and fitl• of''"pprO"'·ing Official 

180008549 / ELECTRONICALLY SIGNED B Y: 

VICKIE B. TKLLJS 

ACTG OlR.EXECRESOURCES DlV, OHR 

5-PortSil-Jlb ~dltions Prlurro 'II'Jl Aro Not U"hltAfhor 6/JIJJ')J
2 - OPF Copy - Long-Term Record- DO NOT DESTROY :-IS:-17~Hl-J33-<23H 

http:Eu:.ta.Pl


SF 52 (Er'Ofi!IS .U) 
Rev. 7191 
u.s. Oft!ce ot Peraonnel Management 
FPM Supp. :296-33, Subc:h. 3 

14. Name 
AOOOOOOO • USEPA, OffiCe of the Administrator 
Immediate OffJCe 
Washinaton. DC 20460 

:~~-;.-.~·:.:.:~,-~· t~;:{~.~--~;~~.::{~~~~~·:~~~~::::\t:. ~fit~~rt~~;~.r~~~~·~.?: ::~· ,:· ...,.,... .,....,. 
36. Appropriation Code 

17/18 B 11AZZZME8 

1. Offlce/Function 

A. 

B. 

c. 



# . 

.. 
t...~~sa-~ 

•. • I \'. 

_ OOe..SO~~ 

· .~: __.....___ __..._,_ _ _ ,ceo . 
. . 

1. Reasons fai~.(NOTE; YCAX reasons are used in delermirling possible unemployment benefits. Please-be specific and avoid 
~- YOc,Jr resig~ Is effective at the end of the day ~ midnight ~ unless you specify otherMse.) 



Standard J;'orm 511 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTION tl.S.. Offit'~of Pcr•on.ncl .M.a.nogcrul;'flt 
fll'M Subrld 

1. Nlillle (Last, f'l:rst, 1\>Uddle) 2. Soelal Se<:urity Number 3. Oatf ofBirth 4 . .Effeflive Dale 

FlRST ACTION 
5-A. Codt! 

570 

5-C. Code 

LLM 

5-£.Code 

68983 

5-Jl. Nature of Artion 

CONY TO EXC APPT 

5-D. ugnl Authority 

P.L. 95-190 

5-f'. Leg• I Authority 

88450 

14. Name tnd Locttjon of Position' s Organizndon 

!)-A. Cod~ 

6-c. Code 

6-1::. Code 

15110 

Name aod Location of Position' s Organization 

0 

04/01/2018 

6-ll. Nature ofAction 

6-J>. Legal Aulbority 

6-P. Legal Authority 

l'lly lbsls 

PA 

ENVIRO:'<IMENTAL PROTEC'IION AGENCY ENVIRONMENTAL PROTECTION AGENCY 
OFFICE Oll'THEADI\UNISTRATOR OFFLCE OF THE AD!VUNISTRATOR 

WASHJNGTON,DC W ASHJNGTON,DC 

S -lo-'PfllrnUOthn 
6 -l~flriltu.#ComptMabW.IJO% 

03/13/2017 

35. FLSA Category 36. Appropri2tion Cod• Bargaining IJnitStarus 

£-f:u:.capt 
N - NDDdtlDJII 11888 

38. Duty Station Code 
11-QOliJ-.001 

39. DutyStation (City- County- State or 01•erseas Loc•tion) 

W ASHIN&ION,DISTRJCT OF COLUMBIA 

40. Agency D sra 41. 42. 43. 44. 

FUNCCLS 00 VET STAT X IWUCLVL. SUPVSTAT8 POSITION SENSITIVITY HJGO RISK 


~~f~BLE ~ILITAR~ SERVICE: NONE 
PREVIOUS RETIREMENT COVER~GE : PREVIOUSLY COVERED 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER PERS, FERS- RAE OR FERS- FRl\.E , 
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY SCFR 732 . 102 
APPOI NTMENT IS INDEFINI~E . 

OPF MAINTAINED B'i US EPA, HRMD, MD- C639 - 02 , RTP 1 NC 27711 . 
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY 
CONVERTED TO A CAREER- CONDITIONAL OR CAREER APPOINTMENT . 
HEALTH BENEFITS COVERAGE CONTINUES. 

46. .Emplo~ing Departmenl o.- Agency 

EP - ENVIRONMENTAL PROTECTIO 

411. Personnel Ollie~ ID 49. Approvlll Oat~ 

EPOO 3216 04/0l /l018 (=:1 

56. S ignaturdAutllenticatlon and l'itlt of''"ppr.,.,•ing Oflicilll 

180569043 / ELECTRONICALLY ~HGNEDB\': 

JEREMY A. TAYLOR 

HUMAN RESOURCES OFFICER 

5-PortSil-316 £didons Prlurtu 'II'Jl Aro Not U"hltAfhor 6/JIJJ')J
2 - OPF Copy - Long-Term Recor(l - DO NOT DESTROY C'IS:-17,_.!Hli-J33-l\23H 



I 

Automated Standard Penn 52 
US OffieeofPC1l50110d ~111cnt 
FPM S•PP· Z91> n. Subch. 3 REQUEST FOR PERSONNEL ACTION 
PART A- Requesting Office (Also complete Part B, Items 1, 7-22, 32, 33, 36 and 39.) 
I. Action Requested 2. Request Number 

AD Appointment A0-2018-014 
4. Proposed 

ASAP 

FIRST ACTION 
 SECOND ACTION 
5-A.Code 6-ACode5-B. Nature ofAction 6-B. Nature of Action 

5-C.Code 5-D. Legal Authority 6-C. Code 6-D. L.:gal Authority 

5-F. Legal Authority 6-E. Code 6F. Legal Authorit}5·E. Code 

15. TO: Position Title and N umber7. FROM: Position Title and Number 

I' ; 11 7;Rik , ~~TOlil SOle) J13 p., B.aoioI~; _I IO.~~L<-el 16 ~;· In~;~ 1 1so~OLc.d It? s~pMR$ _I$; ~~;~.·~O 1 2t. Poy~~
07 $88,450.00 PA 

11J\. llolto.... ~Balkl'oyl llii~MI 
1 IUC. Mf_Baiiol'•> Iun Ot>ctl'lll IWB t.o.:ot.t• AI!) I !OC AdJ 8;w< I'•~ IWI> Othl:<P•r 

14. Name lllld Location of Position's Or~ization 22. Name and Location of Position's Organization 
AOOOOOOO - Environmental Protection Agency AOOOOOOO - Environmental Protection Agency 
Office of the Administrator. Immediate Office Office of the Administrator. Immediate Office 

EMPLOYEE DATA 

23 . Veterans Preference 

_ll- None 
Z- S.Poun 

3 • IG-Poim/Diubilit~ 5 • I 0-Polni/Other 
~ - l ~PoinL'Carnpcn>ablo 6 • IG-PQnLCOI"pensabldlCl'~ 

14. Tenure \ 25. Agency UseI0 - Nooe 2 • Cooc!ltional I Il - Pc:nnenent 3 -lacleOn>~ 

U Vtt~MS Prc(erenec IOf RIP 

DYES D NO 
27 FEGLI 

I 
28. Annuitant IndiCator 

I 
29. Pay Rate Detenninant 

I 
30. Retirement Plan 

I 
131. Service Comp. Dute (Leave) 32. Work Schedule 

I 
33. Part-Time Hours Per 

I 8iWt1:kly 
l't)'Poood 

POSITION DATA 

34. Position Occupied

ll -CcwnpetiUV(! Service J • SESGoneraJ 
2 · Ex«))ted Servle<! 4 • SES C;sreer Ret<~Ved 

35. FLSA Category 

IB- Ext~~~pt 
111 · Nonu<mpt 

36. Appropriation Code 37. Bargaining Unit Status 

18/19 B 11A OOOME8 
38. Duty S1ation Code 
11 -0011-001 

39. Duty Station (City· Counry- State or Overseas lAcation) 
Washington, DC 

40. AGENCY DATA 41. 42. 43 44. 

45. EDUCAHONAL LEVEL ~6. YR.D£0Rf$ ATTATh'ED 47. Academic Discipline 48 Ft;'NCTIONAL Cl.II.SS 49. CITIZENSHIPn l·USA 8-0TH6R 

SO V~e~D~mEaVII 

l -

51 SUPI!&VISORY STAT\JS 

0 
PART C- Reviews and Approvals (Not to IH r~sedby requesting o.JJjce.) 

OVER 

I. Ollice/Functlon Jnitials/Si)!nature Date Office/Function lnitials/Sienatun: 
A. 

B. 

c 

2. Approval: 1 certify lhlll the information entered on tliis fonn is accurate and that 
the proposed action is m compliance with statutory and regulatory rcquirementl>. 

CONTINUED ON REVERSE 
52-118 

D. 

E. 

F. 

Signature 

Dar~ 

Approval Date 

http:88,450.00


14 POINTS MEMO: Personnel Change Approval Request 

AGENCY: EPA 

APPOINTEE INFORMATION 

• NAME:

• WORK PHONE: 

• WORK EMAIL: - @epa.gov 

• PLACE OF BIRTH: 

Resume Attached 

CURRENT POSITION 

• APPT TYPE (Schedule C, NCeSES, XS, AD): SKC 

• OFFICE: AO 

• SUBOFFICE: 

• 
• Is position being backfilled (Y/N/TBD): TBD 

PROPOSED NEW POSITION 

• APPTTYPE (Schedule C1 NC-SES, XS1 AD): AD GS 14· 1 ($114,590) 

• OFFICE: AO 

• SUBOFFIC£: 

• 
• JOB DESCRIPTION: PDF Attached 



UNITED STATES ENVIRONMENTAl. PROTECTION AGENCY 
WASHINGTON, D.C. 20460 

OFFIC( OF 

THE AO~INISTRATOFI. 


MEMOf{ANilUM 

SUB.JECT: Salary Justification lor 

Fl~OM: Ryan Jackson. Chief of Stall 

TO: Donna Vizian. Act ing Assistant Administrator 

Onice of Administration and Resources Management 

This memo will serve as a salary justification 
at a sa uivalent to a Grade 14. I in the 

roug 
an organ ona began. Based on the reason's listed 

"II have an immediate. positive impact on one of the agency's most 
ompensation should reflect .v<:~luc to the agency. 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
WASHINGTON, D.C. 20460 


Tl-IE ADMINISTRATOR 

MEMORANDUM FOR THE RECORD 


SUBJECT: Appointment of Personnel to Position Under the Authority of P.L. 95-190 


serve as 
ompensated at 

inistrator 

Internet Address (URL) • http://www.epa.gov 

Recvcted/Rocyclable • PI1nted with Vegetable 011 Baud Inks on 1oo•;. Postconsumer, Process Chlorine Free Recycle<! Paper 


http:http://www.epa.gov


Appendix C: Employee C
	



  

 

     

           

 

 
                                  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

05/07/2017

170 EXC APPT

ZLM P.L. 95-190

AD 0301 00 00 44941

35359 9582 44941 0

PA

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

1 3 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 05/07/2017 F FULL-TIME

2 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 8 POSITION SENSITIVITY MODERATE RISK

FROZEN SERVICE NONE
APPOINTMENT AFFIDAVIT EXECUTED 05/08/17.
CREDITABLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT.
APPOINTMENT IS INDEFINITE.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 05/04/2017

170791017 / ELECTRONICALLY SIGNED BY:

BENJAMIN H. PEABODY

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 



-~c.i ·. 

SROApproval _ __.-,-----
ACTION John E Reeder 

,.1~~ 
"'-1~11",...........~ 



' ' 

DYES 

• 
_ OGE 450 Not Required 

_ OGE 450 Required 

Signed:--------~ DEO 

You .. requealed ID furnish a epedfic IWIOI'I for )'OUr rasignation or retirement and a wfth ragen:t ID emptoyment of indMduala in the Federalaervlce and their racorde, while 
forwarding addreea. Your ruaon may be COiialdeied in any future dlc:isi:xl ragen:ting your -alon ~~~~~ rvqulnllaganclaa to l\lmloh tho apecltlc 1808011illr tarm1N1t1on a1 F-.ol 

oervk:eto tho 5ec:rnJy ar LllbOr or a Slllbl ogancy In connoctlon wllhldmlnlatration arre-«~~Pioyrren! in tho F--•moy- be.- to -noyour allglblll1)' lllr 
unemploiJment compenution progr.ma.unemployment compenoot1on -· 'ltxlr""-d-ng _,...will be UMd pr1moltly to moll 

IOU copies ar any IIOCurneri1s IOU should nave or any Pf1f or compenaallcn to which IOU ant 
entitled. · The fUmilhlng at thle infcnnatlon Is voluntary; hoMwer, failure ID provide tt may result In 

)OUr not receiving: (1) your coploa ar thole documonta IOU ahould have; (2) Pflf or other 
Th11 infonnation is requitatad,urjder_authority at aections 301, 3301, ~d 8508 ar title !5, U.S. compensation due you; and (3) any unemployment compensation beneftta ID which you 
~- Sections 301 and 3301 aulhorize OPM and agencies to iaaua regulatiOns may be ontitlad. 

1. Reasons for Reslgnatlon/Retl""""nl (NOTE: Your reesons are used In datarrnlnlng possible unemployment baneflls. Plaa&a ba specific and avoid 
generalizations. Your reslgnatlonlrelframant Is ellecttve at the end of the day- midnight- unless you specify otherwise.) 

A30: 1b..is ~?pointment does not confer eligibility to be noncompetitively converted to career• 
conditiOnal or career appointment. i 

EO1: Appointment Indefinite 
K18: Position at full performance level 

MO 1: Appointment affidavit executed on {X5 / () f'/ J.() 1 7 

M39: Creditable military service: None 

~Previous Retirement Coverage: None 
~mployee is automatically covered under FERS. 
Z66: 1b..is position is designated for Drug Testing. 

~------~~~=---=--

http:progr.ma




PAAT D ··R-lb11Wf!IIIQirntiiJiiiQ.fllce 
(Note to Supervisors: Do you know of edcUtional or conflicting reasons for the empbyee's resignation/retirement? 

If "YES", ptease state these facts on a separate sheet and attach to SF 52.) 0 YES 

_ OGE 450 Not Required 

_ OGE 450 Required 

S~ned: _____________________,DEO 

Prtvacy Act Statament 
You are requested to tumlah 11 apedfic reaeon for your resignation or retirement and a wtth regard \0 employment Of individuate in the Federal servicoft and their, records, whUe 
forwMiing addreu. Your reason may be c:onaidered In any ruwre decision regarding~ your · &OOIIon 11606 Nqulre&IIIJ&Iicie& IO'fumilh lho apaci!IC feaiiOfl fdr ttirminltion of Federal · 
re-employment In lho F-.loervtce and may- be uaed 1D detannlna """ollglbll~ lor service to th8 secretary of L.abpr or 11 State 8Q8nCY In connection witl'l administration ot 
unomploymont oomperiNtion be.-. Yourfolwl~ll!llddiM8 wtll bo ullld p~mo~ly 10 moil unamJ>IOYmlnl ccmpenaatiOn prog,.me. · · 
you coplel or any documents you ahould have or any pay or compensation to whiCh you ·are < 

antitlecl. · The rumlthing or this infoimatlon Is voluntary; however, failure to provkte it may result in 
your not receiving: (1) your copies of those documents you should haw; (2) pay or oltlor 

This Jnfonnatlon is requested under authority a1 aectlons 301, 3301. and 8508 of title 5, U.S. compensation due you; and (3) any unemployment t:ompensation benefits to which you 
Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitled. 

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid 
generalizations. Your reslgnatlonllelirement is effective at the end of the day- midnight- unless you specify otheiWise.) 

2. Ell!lclive Date 3. Yeur Signature 

<.', ' • 

4. Date Signed 5. Forwarding Address (Number, SliM, Clly, S.te, ZIP Code) 

PARTF-c!;1: # pSfSO~ 
M39: Creditable Military service: ~o~~ · ~-
M40: Previous Retirement Coverage: {CAii0"6~ ~tfoJ 
M45: Employee is automatically covered unde(ERS. 
K18: Employee position is at the full performance level. 

1ft! fi•, '::tr'bUII'I $()(II\c-e.-•. C!:>O-00 
ZU: This appointment does not confer eligibility to be noncompetitively converted 

to Career-Conditional or Career Appointment. 
EOl: Appointment is Indefinite. 

''" "

http:prog,.me


  

 

     

           

 

 
                                  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7  FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

02/18/2018

570 CONV TO EXC APPT

ZLM P.L. 95-190

GS 0301 07 01 45972

35854 10118 45972 0

PA

ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

AD 0301 00 00 56233

43857 12376 56233 0

PA

ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

1 3 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 05/07/2017 F FULL-TIME

2 N 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

CREDITABLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
APPOINTMENT IS INDEFINITE.
OPF MAINTAINED BY U.S. EPA, HRMD, MD C639-02, RTP, NC 27711
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT.

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 02/18/2018

180483764 / ELECTRONICALLY SIGNED BY:

JEREMY A. TAYLOR

HUMAN RESOURCES OFFICER

NSN 7540−01−333−6238 



----,----------------------------------------------------~---------------------------

REQUEST FOR PERSONNEL ACTION 


B. 

. $2-118 
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M39: Creditability military service: none 

M45: Employee is automatically covered under FERS, FERS-RAE or FERS-FRAE 

M40: Previous Retirement Coverage: previously covered 

KlB: Position is at the full performance level 

M38: Frozen service: 0000 

EOl: Appointment is Indefinite 

ZZZ: This appointment does not confer eligibility to be noncompetitively 

Converted to career-conditional or career appointment. 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 

\'l.-lSH t :~G1Oi·l. !) :.: 20·160 

I : . . { 

:.. . ·: ;: ·' ·· : .: :. : 
... . .. f ~ :: s: ·,: ;i':·1 .. 

·: :. ·. !··.r ~ . · r·. t 

( ·{mgraiUI<llion~! You have bc:~11 sd.:t:lcd l\1r ;m :~ppoinunc:lll with the: I i.S. hl\ inumtc:lll:ll 
~:\gcncy (FPAI. This is loofli..:ially inform yuuoryuur IHISition ;1s-
--Oflicc lll' the :\dministr:~lor. This pnsition is in the lllllHI."diat~· om~ 
:\dmi nistratnr: \\ 'ashingll1n. ll<". 

This position is an Ext:cpt~.·d S~n it:~· .-\dministrativd~ lkh:nnincd u\1>1 position. Pursuant tP 
the authnrily 'cslc:J in the _;\dminislr;llm under Public l.aw 1)5-llJO. your compensation li1r this 
position has h~cn set at 556.2~.\ per annum. Your an:eptancc ,,f thi s pi•sition m~o·ans that: 11) 
yom position is not in the: ,,,mpctitivc scn·it:..:: 1~ 1 you " ·ill s~.·n·e ill the pk:tsur..: 11f th..: 
,\dministratllr: anJ l.l 1 termination of your appointm..:nt ma~ ,,~,·cur :.11 an~ tim..· upon rwti<.·..· 
lhc:rcor. During a t:hangc in :\dminislration. l.'ach posilinn is g~.·ncrall~· 1'1.'\ i1.'\\\.'d 1111 a .:as~.·-hy
..:as~· hasis to dch:rmin~· ir'thc\ meet the n~·cds or' th~.· new :\dministr.atiPn· s l.!ll:tls and nhi..:..:tin· ~ 
lilr the :\~ene~. · - . 

Information :\bnut Your J>nsitinn 

..,. Yuur annual salan· will inacas~.· 111 
~ Y uur immcdia1~.· sitp~·n·isnr \\ill b~-< >flic~.· <II' th~.· :\dminislrator: Yllttr s~o·..:, 
.l:tcbnn. ( 'hid'of Staff tn the :\dministratur: an,l 
..,. Y nu will cnminuc t11 \\llrk a full-tillll' sch~dulc. 

:· ',•(.., . :,· ; : ·· . ~ t . i = • •,' •; ........• . ....; ~ ~ • 


ll~cvc l;.-d.l1t: c:y.: l•'!h l t· • '· · ···· : ~. •· . ;. · .: •• ~ ·~ : f• •.• ~ · . . •· : . : ' ··: ·. 



\\'car~ pleased that you h;l\'~ chosen to continue your Fcdcral~.:;lrccr at the ll.S. En,·ir(\nmcmal 
Pwh:ction :\gl."ncy. We hope thm ynu will lind ~our new assignm"·nt b<1th · · · 
rewarding. Ifyou ha \'e questions •lr conc.:ms. pk:1s"• !i!d free tn call me nn 



UNITED STATES ENVIRONMENTAL PROTECTIIDN AGENCY 
WASHINGTON, D.C. 20460 

OFFICE OF 
THE ADMINISTRATOR 

MEMORANDUM FOR THE RECORD 

SUBJECT: Appointment of Personnel to Position Under the Authority of P.l. 95-190 

Pursuant to the authority vested in me under P.L. 95-190, II hereby authorize the 

n. the Office of Administrator. 

II be compensated at the rate of cer annum. 
s<o,'l..:,~ .o er~ 

·1 / ~~ ' .' 

' ) 

i~ ttlr-4~tiE. c~~i~ 

. '- .). ministrator 

. ~~' Printed on Recycled Paper 
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Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

1 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

03/26/2017

170 EXC APPT

ZLM P. L. 95-190

AD 0301 00 00 130692

102826 27866 130692 0

PA

OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

1 3 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 03/26/2017 F FULL-TIME

2 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 8 POSITION SENSITIVITY MODERATE RISK

FROZEN SERVICE NONE
APPOINTMENT AFFIDAVIT EXECUTED 03-26-17.
CREDITABLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
APPOINTMENT IS INDEFINITE.
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 03/27/2017

170633719 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 



} 


5 • , ().Poirdll)lw 2 • Conditional 
a _tt'L.Dwo.:M,._• • ~ 

Code 
17/18 11HZZZME8 

.. · .. 



_ ·.:·~;,;" . . ,__~-lM-~Lf 
(Nole to Supervisors: Do )'Du k.- of additional or conflicting reasons lor the employee's reslgnatlanlredrement? 0 YES 0 NO 

If "YES", please SIBle these facts on e separete sheet and attach to SF 52.) 

_ OGE 450 Not Required 


_ OGE 450 Required 


Signed:--------'' DEO 


·- -.. 

You ere raqueetad to fumilh a specific reaon fer yaur reslgnation or 181iranent and a writh regard to employment of individuals in the Fedel'a aervk:a and their recorda, while 
forwMIIng add~ Your·....,., J'T'I8't be considered in any future deci&ion nlglll"ding your aec:tion ~DB requirea agenc:iee to tumilh Ule apeciftc 1'8810n fair termination of Federal 
fO-OIIIIIIOymon In lhO -- ond may allo bo Ul8d 1D doiBnnlne your 8llgllllllly lor l8rvlce to the secretary of Labor or a stale agency In connection writh administration of 

unemJ)k:¥nent a:mpenaatlan prog111ma. 
you coplel of any· docurnBI'dll you ehould hava or any pay or a:mpensatlon to whid1 you are 
entltla:l. . ., : ~: ·, . . The fUmlahlng of this Information Is voluntary; howevar, failure to provkSa It mly result in 

"""""*""'"" compo~wlk>o• -. Your -.ang - wtn bo Ul8d p!1ml~ly 1D mou 

~ ... t ycur not raavtng: (1) your mplos of lhooo doc:umonts you lhould have; (2) pay or other 
Thie information iareqU811Bd undarauthorllyofaections 301, 3301, and ssoe of titles, u.s. compenllltlan due you; and {3) any unemployment compenaation beneftt& to which you 
c-. Sections 301 and 3301 aulhortm OPM ond _.aeo to illaue regulations . may bo onlllled. 

1. Reasons lor Reelgnation/Retlrament (NOTE: Your reasons are uoed In --.nlnlng posalble unemployment benefits. Plaa$e be specific and avoid 
generalizations: Your resignation/retirement Is eflectlve at the end of the dey- midnight- unless you specify otherwise.) 

MOl: Appointment Affidavit executed: 

M39: Creditable Military Service: rJ~-:-----


M40: Previous Retirement Coverage:tJIAiCM ei)JU/f.tJ 

M45: Employee is automatically covered under FERS. 

K18: Employee position is at the full performance level 

ZZZ: This position is designated for Drug Testing. . 


ZZZ: This appointme~~ does not confer eligibility to be noncompetitively converted 
to Career-Cond1t1onal or Career Appointment. 

E01: Appointment is Indefinite. 

f'U •. • ..... ·•·. 

http:ei)JU/f.tJ


 

 

     

           

 
  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7  FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15  TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

05/14/2017

570 CONV TO EXC APPT

Y7M SCH C, 213.33SCH C, 213.3313 AGE

AD 0301 00 00 130692

102826 27866 130692 0

PA

OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

GS 0301 14 06 130692

102826 27866 130692 0

PA

OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

1 3 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 03/26/2017 F FULL-TIME

2 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

FROZEN SERVICE NONE
CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOIMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT
APPOINTMENT IS INDEFINITE.

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 05/15/2017

170893972 / ELECTRONICALLY SIGNED BY:

BENJAMIN H. PEABODY

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 



' 

SF 152 (F'fofm8 4..4) 
Rw. 7191 
U.S. OllceGf,....,.MBMG-
FPfll SoD:h. 3 



.. ~ '.. 
~~~~~!!!~~~~~~~·~·'~!~1nl!l ==rmnnrm~~~v~~··~~·~~r~T~t!l•~~~~~IITM'•t~k"' 
(NOla to Supervisors: Do you know. of addlllonal or conflicting """"'na lor lhe employee's raalgnallon/reUrement? 0 YES 0 NO. 

If "YES", please slllte these facts on e separate ·-end altech to SF 52.) 

_ OGE 450 Not Required 


_ OGE 450 Required 


Signed: ___-,-____, DEO 


You me requests<~ to furnish a specific"""""' lor )lOUr reaignatioo or ootitomout and a . - ~ to omptoym.ant.of indiVi(l.... iltlh~ll!lllll!i(.fOCOill8. ~ • 
-~~~~-· Your_,moybe...-lnonytutuAI-ion~)IOUr ,:._,w~~~tii'W'~.-~6 . . ~of~-.i' 
~in the F-i-andmay atoo be UMCito dotllnntno your ollgtblllt)"lor -tot.~ 01 Labor or a S1BtB- in con.-on -lldmin- of"""""*"""' compenlllllon bonlftta. Your-.Bng addAIII wilt be UNCI pr1nW1Iy to mall UJ18iTIPIOI!nll <OI'(IPI'AflliOn """""'no: · ·. . \ , .~
youCDpieaofanydocumentsyoulhouldhaveor81f1payormmpensafton1Dwhtctlyouare '· ,,... "• ,·.;\"\.-.. • ., •· ,; .• "\)""'~"...i *'~)!·· ~ 

enmtlld. The lumillhlng of thilo inforrna1lon Ia vcluntaoy; "'-"ar, IBliUAito provide nmay "'""" in 


t ·. •\'. your not receMng: (1~your copies of thOle documents you should have; (2) pay or other 
This Information ia requeallld under authority or aectiona 301, 3301, and 8508 or title 5, u.s. compeneatian due )'OLI; and (3) any unempkPJment ·comgenaatton beneftts to which you 
Code. Sections 301 and 3301 aulhorlza OPM and agenc:lea to iaaue regulations may be entitled. · 

"''·"" 
1. REsona lor Reslgnetlon/Rellnoment (NOTE: Your reasons ere used In detenmining possible unemployment beri8flts. Please be specific and avoid 


generalizations. Your reslgnallonlrellrament is effeciiYe at the end of the day- midnight- unless you specify otherwise.) 


' ·. 

M39: Creditable Military Servic~---- · d 
M40: Previous Retirement Coverag; UJj()!l@l~ d41/Jt/i~ · 
M45: Employee is automatically covered under FE S. 
K18: Employee position is at the full performance level. 
ZZZ: This position is designated for Drug Testing. 
zzz: This appointment does not confer eligibility to be noncompetitively converted 

' .. to Career-Conditional or Career Appointment. 

EOl: Appointment is Indefinite . 

' ' 
,, ' -.• •. ,~·,.t· 



  

 

     

           

 
  

 

 

4 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27  FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

08/13/2017

546 CONV TO SES NONCAREER APPT

V4L 5 U.S.C. 3394(A) NONCAREER

AWM NON CAREER OPM FORM1652 80917

GS 0301 14 06 130692

102826 27866 130692 0

PA

OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

ES 0340 00 00 161900

161900 0 161900 0

PA

OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 03/26/2017 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NON-COMPETIVITELY

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 08/24/2017

171580091 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 



SF !12 (F.'Fonna 4.4) 
Rw.7,1 

A. 

B. 

to Non career SESAppt. 

John E Reeder 

B llHZZZMEB 

i . ,.c. F. 



0 YES 

_ OGE 450 Not Required 

_ OGE 450 Required 

Signed:--------· DEO 

You are requestBcl to furnish a specific reason for your resignation or retirement and a with regard to emploljment of individuals in the Federal aervice and their rac:on:ls, while , 

forwarding addrell. Your reaaoo may be ClCWI&Idered in 8lf'l future decision regarding your section 8506 requires agencies to furnish the apeciflc ~ for _termination_ of F~eral ~ 

re-«nployment in the Federal aervlce and may also be used to determine your ellglbHity for service to the secretary or Labor or a State Bgenc:y in connection with administration or 

uranploymenl compensation benefits; Your forwarding addreee will be used ~~II unemploymeot compensation programs. 

:r,esor any documents you should have or any pay or compensati~ tO,.-~ 


the ~rl1ilhing of this irlrormation is YolurTta.Y: hc:Miever, failure to provide it may result in · 
your not receMng: (1} your copies of those documents you should have; (2) pay or other 

This if'lforrrlation is requestBcl under authority of sections 301, 3301, and 8508 of title 5, U.S.. compenaation due you; and (3) any unempbjmentcompensatlon benefits to which you 
Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entiDed. 

1. Reasons lor Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid 
generalizations. Your resignation/retirement is effective at the end tJI the day- midnight- unless you specify otherwise.) 



. 	. ... ' . 
DC 

I IMcd States 

Official 

7. ORGANIZATION (Give comp 

tt. lJ.S. ENVIRONMI\NT/\L PROTECTION Ali i \ 

b 
Office of the Administrator 

c. h. Employing Otncc I ,,lcation W h- t DC as tng on,Office of Public Affairs 

d. i. Organitation l'mh: -
Supervisor or M:t nager. Posit ion n;quirCJ> thc cxcrcisc ofsupervisory or munag,erial n:sponsihili ties 111111 meet. a t least. the minimum requirements 
lbr appl ication ol'thc Genernl Schedtdc Supcrvi~nry ( iuidc ((iSS(;} or s imi lirr st<~ ndards l"nr minimum supervisory rc~I>Onsi hi lily :;pccificd lu Other 
pnsil iou classi fication ~tand11rds. 

0141 Supervisor. Pns it ion meets thc delinition ul' Su[lcrvisor in 5.li .S.t' 71 03(a)( I 0). hut docs rull rtrccl tin: miuimurn requirements for applieatiun or 1111: 
GSSCi. 

0 lSI 1\l anagement Offici:~L Posrtron mcd.s the dclini1r11n ui'Managcmcnt Official in 5.l l. <.,,(' 7W3(a)( II). hut doL'S not meet the GSS(i dclinitiun of 
upcrvisor/Manago.:r ur the definition of~upcrvrsnr in 5.U.S,(' 71 03(u)( I0). 

0161 	Lead l'nsi t ion leads a team performing one-gnrdc rnll:rval wm~ umlmo.:.:ts the minimum requ irement~ fi1r application o l' Port I of th~.: Work I .c:ICkr 
(irndc Evulualion Guide (WLG EG ) 11r is under a wttgc system unu rnccts similar minimum r~·quin.:m~.:nts as specified hy those job standards nr other 
di rective~ or tin: nppl icablc pay ~ystcm . 

L . I Team Leader. Po!'ition lem.ls a team perform in!!. l\\o-gradc interval wurk and mceL~ the minimum rcqui rerncn\S l'or :tppliention of Pnrt II of the 
W I.Gr.< i 

0 181 All O ther Positions. Posi tion docs not meet <Ill)' ur Ihe ahnv~.: do.:linitinns. Thi~ is a rrorr-supcrvbnr/nun-managcrial posititln. 

9. SUPERVISO RY CERTIFICAT ION I ccrl il'y rhut rlus is nn>~ccururc statement of rh~ lllll,Jill du tr~N 1111d rcsporrsrbilitics nrthis posrtinn and il~ orgunit,miorml 
rclminnships and thutlhc ilOSrlilllr is necessary 111 carry N il guvcrnrncrrtallimctinM 1<1r which 1 urn r.:.~rxmsrhlc. The c.:rti licminn is mad~ with the l;nowlcdgc Lhnlthis 

.. fhis position ha~ no promotion potential D-+4' pn-;itinn dt'vcl,lp~ as plunncd and ..:mplnyc.: prngrcssc~ :><ttisHt..:lOrily. this pvsition has knuwn 

rnlbnnatrurr i~ to he uscil Jhr purpn~.:~ relating to :JJIJilllllllllcnl unil puym~rrl ur public lunlb. nnd that l'ill~c M mi~tcnding statcm~nls may cunstitutc violutium. nl ,uch 

d. Typed Nn mc and Til l ~ or Second-Level Supervisor 

.__.."'"un Pruitt, Administrator 

with 

:t l'rrrrnntlon Potent ia 

b. Risk Designll tion 
q I l.uw 
9, 2 Moderate 
lll(p lligh 
S.:~:urity caruru:e 

0 'lu 

c. Financinl Disclosure Form 
0 OGE-450 Requi r..:d 

OGE-27R Requi red 
0 Nn riwurcral disclosure 
forms required 

h. cek, ir applica ble: 
0 Mcdical Monitoring Requin:J 

d. " Identical, Additional" (lA) 
i\lloc;Hion f his position 
0 may h..: 1/\"ed 
~ muy 1101 he 1/\•cd 
0 is linrilcd to current incumhent 

c. FLSA Determination 
0 N< >Nt-.XEMPT\tlo EXI~MI'P 
("c:lll't:k t•xcwzptum cntcgoty) 
0 /\drninislralivc 
0 Prlll'c~~itlnnl (l{l EXI.)CUtivc 

i. Classifier's Signature 

0 l ~xtrnmura l Rcsourc.:s Managcnro.:n l Duties (_·~., nt' timc ) 
0 This 

r. Funct ional 
C lassiliCll tion 
Code 

j . Date 

liP/\ Fon113150- l (Ht:V R/20()9) 



Request for Sen:ior Executive Service Appointing Authority 


Agency_Nanie: ENVIRONMENTAL PROTECTION AGENCY Print Date: 07/ 26/ 2017 

Fax: (202) 564·9612 

Request No:- Request Type: APPOINTMENT 

Appointment Authority: NONCAREER 

Extension: No Duration: ES Pay Level:$161,900 . Temporary Allocation: No 

Organization Name:OFFICE OF PUBLIC AFFAIRS . 


Recruited From: SAME BUREAU, SAME AGENCY GEO Location: WASHINGTON 


Current Title: 

Proposed Tftle: 

SES Endorsement Statement 
I endorse the above request made to the Office of Personnel Management. I certify that the position Is a 
Gene os tlon d·certlfy that the candidate meets the professional/ technical, executive and 
mn ·agerlal quallfi' tlons for the position. 

Signature: 	

gency White House Liaison 

Date Signed: •c{t..ifi 1 

Name: Charles Munoz Phone: .:m~."St,'t' "'~1 

Signatur~: ~ .. .Q,.- C'hxll~ mvncr .Date Signed< =ifg,] I\1
OPM USE ONLY 

Check the npptoprlate 6oJt(es) 

0 Y011r request for a new noncareer appointment authority, reuslgnn~nt or · ~pproved O Approved_wit~ Modification • 
pay level chiin1e Is: 

0 	Disapproved 0 Return without Action
0 	Your rcque!$1 fur a limited term Ollll!flll.'ncy appointment oulhutity IOl the 

diltatlon of Is: 

0 	Your request for temporary space allucallon 

Number of non-career allocations: Percent of SES space allocation: % 

. OPM ApprOY1nt Official: ~ Date Signed: ~ jl.v 
EMAJL: SERS@opm'.gov ATTENTION: Senior Executfve Resource Services 


Source:·Ortlw of Personnel Manllsement Report 1652, Version Novem~ 2008 


/ 


http:SERS@opm'.gov


UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 

WASHINGTON, D.C. 20460 

OFFICE OF 
.ADMINISTRATION 
AND RESOURCES 

MA NAGEMENTAUG 1 0 2017 

Congratulations! Youllave been selected fo r an appointment wirh 
Arre 1C (EPA). This is to ot1icially inform you of your position as 

his position is located in the Oftice of the Administtator, 1rs, mm 
, Washington, DC. Your appointment to this position will be made effective August 13, 2017. 

This position is a Non-Career Senior Executive Service (SES) position. Your acceptance of this position 
means that: (1) yotu· position is not in the competitive service; (2) you will serve at the pleasme of the 
Administrator; and (3) tennination of yom· appointment muy occur at anytime upon notice thereof. 
During a change in Administration, each position is general ly reviewed on a case-by-case basis to 
determine if they meet the needs ofthe new Administration' s goals and objectives for the Agency. 

Information About Your Position 

..,.. Your annual salary will increase lo the level of$16 1 ,900: 


..,... Your immediate supervisor will be Ryan Jackson, Chief of StaJT to the Administrator; your 

second level supervisor will be E. Scott Pruitt, Administrator 

..,.. You wi ll continue to woTk a tbll~time schedule; 

..,.. You will earn 8 h011rs of annual leave per pay period and 4 hours of sick leave per 
pay period. A maximum of 720 hours of annual leave can be carried forward into next leave 
year; anti there is no cap on accrued sick leave: 

..,.. · your SF-278 Financial Di sclosure fom1. Please contac~ 
obtain adclili onal in formati on; 

ignated by our Personnel Sectu·ity Office as a Hi gh Risk position. 
on will require yom position to be subject to random drug testing procedures. 

Benefits 

lntemet Address (URL) • http://www.epa.gov 

Recycled/Recyclable • Printed wHh Vegetable Oil Ba~ Inkson Recycled Paper (Mimmum 30% Postconswner) 


http:http://www.epa.gov


. . ...... 


We are pleased that you have chosen to continue your Federal career at the U.S. Environmental 
Protection Agency. We hope that you \:>.rill find your new assi - I • I . 1ging and rewarding. If 
you have questions or concerns, please fee l free to call me on 



Appendix E: Employee E
	



  

 

     

           

 

 
                                  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

04/23/2017

170 EXC APPT

ZLM P.L. 95-190

AD 0301 00 00 115755

91074 24681 115755 0

PA

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

1 3 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 04/23/2017 F FULL-TIME

2 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

FROZEN SERVICE NONE
APPOINTMENT AFFIDAVIT EXECUTED 04/24/17.
CREDITABLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
APPOINTMENT IS INDEFINITE.
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 04/24/2017

170696199 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 



5-1~ 



'; ... 

-

DYES 

You are requested to fumlah _a apedfic reaaon for your resignation or retirement and a with regard to employment of Individuals in the Fedelal service and their records, while 
ro-nlilg'- 'l't>Ur"""""' may bo 00~1-.c~ in 8Ift future decialon ._..lng yoor aection 8506 requires agencies to furnish the epec:ific reason fer termination of Federal 
~In the F-...-and may also bo utllldto _,lno yoorallgibility for aeMc:e to the SecretaJy of Labor or a State agency in connection with administration of 
..-ploymont c:cmponsallon -· 'l't>Ur -ing add,_ will bo uaad primarily to maH unemployment compensation programs. 
you c:opiea of 8lrf document& you should haYe or 81rf pay or compensation to which you are..-. The furnishing of this information is voluntary; hawaYer, failure to provide it may 19Sult in 

your not receiving: (1) your copies of those documents you should hava; (2) pay or other 
This inl'ounatlon ie requested under aulhority of sedione 301, 3301, and 8508 of title 5, U.S. compensation due you; and (3) any unemplo'jment compensation beneftts to which you 
Code. S8ciJons 301 and 3301 authortze OPM and agenc:ies 10 issue regulations may be entitled. 

1. Reasons for Reslgna1lon/Rellrement (NOTE: Your reasons are used In determining possible unemployment benefitS. Please be specific and avoid 
generelizationa. Your resignation/retirement Is ellective at the end of the day - midnight- unless you specify otherwise.) 

.. 
' 

MOl: Appointment Affidavit executed 0'4- -.l4--li 

M"l9: Creditable Military Service: - ;-. T~ J 
M40: Previous Retirement Coverage: . }.{e -· 
M45: Employee is automatically covered under FE S. 
K18: Employee position is at the full performance level. 

Zll: This osition is designated for Drug Testmg. . . 
ZZZ: This ~ppointment does not confer eligibility to be noncompetltlvely converted 

to Career-Conditional or Career Appomtment. 

Hll: Appointment is Indefinite. 



  

 

     

           

 

 
                                  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7  FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27  FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

05/14/2017

570 CONV TO EXC APPT

Y7M SCH C, 213.33SCH C 3317

AD 0301 00 00 115755

91074 24681 115755 0

PA

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

GS 0301 14 02 115755

91074 24681 115755 0

PA

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

1 3 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 04/23/2017 F FULL-TIME

2 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

FROZEN SERVICE NONE
CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 05/18/2017

170921379 / ELECTRONICALLY SIGNED BY:

BENJAMIN H. PEABODY

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 



2 • ConG;tiOnll 

B. . E. 

c. F. 



PAAT 0 • ~'bfcf!!MIIIidlml Office 
(Note to SupervJ!ion1: Do you knOw of additional or contllctlng reasons for the employee's resignation/retirement? 

If "YES", please slate these facts on a separate sheet and attach to SF 52.) DYES 

_ OGE 450 Not Required 

·- OGE 450 Required 

Signed: ---------•DEO 

PAATE·E~~rnent 
Privacy Act Statement 

You 8RI requested to tumiltla spedflc reaacn for your resignation or retirement and a with rwg.rd to employment of individual& in the Federal aeMca and their records, while 
ro.-Jng -· Your .-on may Dt -Inany Munt declalonlliQirdlng your nctUI8608 requires agenCies to fumllh the specific I"MMIn for tennlnatlon of Federal 
re-e~ In the Foderal oervlce and may aJao bo uaed tD determine your eligibility lor service to tl'la Secretary of LabOr or a State agency In connect1on with administration of 
uno~~ compen11110n -· Your -lng oddrooa will Do uood p!tmerily to moil WllmpJoymonl ccmt>Onllllion programs. 
you copies of any documents you should ha~ or any pay or compensation to which you are 
entitled. The fwnlahlng of this information is voluntary; however, failure to pnMde it rray result in 

your not receiving; (1) your copiea of those documents you ahould have; (2J pay or other 
This Information is requested under authority of sedions301, 3301, and 8506 of tiDe 5, u.s. cornpen&Btion due you; and (3) any unempk:Jyment compensation benefits to which you 
Code. sections 301 and 3301 autholtm OPM and agendas to issue regulations moybolllllitled. 

' 1. Reasons for Resignation/Retirement (NOTE: Your reasons are used In determining possible unemployment benefits. Please be specific and avoid 
generalizattons. YOur resignation/retirement is effective at the end of the day~ midnight- unless you specify otherwise.) 

5. Forwarding Address (Number, Street, City. State, ZIP Code)2. Etrective Date 3. Your Signature 4. Date Signad 

... .. 




  

 

     

           

 

 
                                  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7  FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

07/16/2017

002 CORRECTION 546 CONV TO SES NONCAREER APPT

V4L 5 U.S.C. 3394(A) NONCAREER

AWM 07-13-17

GS 0301 14 02 115755

91074 24681 115755 0

PA

ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

ES 0340 00 00 140000

140000 0 140000 0

PA

ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 04/23/2017 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

CORRECTS ITEM NUMBER 15  FROM 

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 01/18/2018

180317519 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 



SF 52 (E""Fonnl4.4) 
Aft. 71111 
U.S. OIIICI of "--1111 ........,.t 


3 

14. NarM lind l.ocllllon cl 
AOOOOOOO ·U.S. EPA; Office of the Admini&Qtor, Immediate Oft'k;e 

3 · 1DWi tl' i 6 ·1~ 
~ -·~ ... -~....... .. . t'\...Doo....... ~ 




_ OGE 450 Not Required 

_ OGE 450 Required 

Signed: --------•OED 

u~ componsallon -· Your bwanling address will be used prima~Jy to mall ~nemployment compensation programs:. 

you copies of any documents you should haYe or any ~or compensation ~which you.~ 

enti111d. the fUrnishing or this information-Is voluntary; ~ 1al1uie to ~- it may result In 


your not receiving: {1) yow copies or those documents you should have; (2) pay or other 
This information Is requested under authortty of sections 301, 3301, and 8506 of title 5, U.S. compensation due you; and (3) any unemployment compensation beneftts to which you 
Code. Sections 301 and 3301 authorize OPM and agenctes to issue regulations may be entitled. 

• • • j 

1. Reasons lor Resignation/Retirement (NOTE: Your reasons are used In determining possible unemployment benefits. Please be specific and avoid 
generalizations.· Your iesignationlrellrement is ellective at the end of the day- midnight- unless you specify otherwise.) 

You _. requested to furnish a specific reason for your resignation or retirement and a 
forwaning address. Your reason may be considered in any ruture decision regarding yow 
re-employment inthe F..,_ aeMce and may al&o be used to determine your eligtbility for :=~:ri=~~E~"'~~~.d~IYI~-d~lua~la:ln the .federal serv1ce and their reccn:ts, whilethe 8I>OdiiC ""oo" ror lel)ninatiOn or F-

LabOr or a State agency in connection with administration or 

M39: Creditable Military Service: ~o~~]"'[Mj;j~~]ii~~--
M40: Previous Retirement Coverage: 

M45: Employee is automatically covered under F 


~1!': ::j.yo2:.en -Swvrc.e. .. oa- oo 
T55: Tenure as used for U.S. C. is not applicable to the Senior Executive Service. 
ZU: This position is designated for Drug Testing. 

-=--

http:j.yo2:.en


AUIOma~Od S18ntl6cd Form Sl 
U.S. Offi<• of rer.io<lnol M!n'ag<mtnt 
!'PM S141p. 296·l:l, S~b<h l REQUEST FOR PERSONNEL ACTION 

PART A.- Requesting OITI~e (Also complete Pal'/ B, Items 1, 7~n 32, 33, 36 and 39.) 

I 

I. Action Req11est<'!d 

EMPLOYEE DATA 

21. Vetert~ns Prefcr~nce

Jj • Ngo~ 
2 ~ '!.-Pou>t 

.} • 1 0-PUiAt!Oi~:.bltfcy S • I lr.Polnt/Oo~el 
4 · 10-Pbini/C'Om(r•ni:i'olt 6- 10-I'Gini!C-nS$.l>IW3W. 

24,Tenure l2s Agency Use
IHI 1· ('Oft<li<i1>o>~l l II • .Perlf'i~t;Ol J · l1HI<:iillll• 

26. Vtw""s Prefotmoe for Rlf 

D YES 0 NO 
27. FEGLI 

I 
28. Armuitltnt Indicator 

I 
'29. Pay Rrne Determinant 

I 
31). Rdor.:m~:m Pla11 

I 
131 Serv ice Comp. Date {Leove) 32. W<Jrk Schedule 

.I 
33. Part-Time Hours Per 

I &h ...l<J.I' 
Pey Pericd 

POSITION DATA 
34. Position Otcupied 

JI · Compefulvt Si!M~e l . S1!S Gellml 
1-l!x~s...,.,. t . S£S Coreet !toseN-od 

3.5. FL.SA Category 

p: -Ex~t 
'J N · Noo\e-.emp~ 

36. Appropriation Code 

18119 B 11A COOMES 

31. Bargaining Unit Status 

38. Duty Station Codv 39 DU'ty Station (City - C())mty - Stene or Overseas LocaliDJI) 

40. AGENCY DATA 41. 42. 43. 44. 

4S EOUCATIONALUl\/El 46.YRDJ!t"r!I.Bl" ATT'AIN1l0 47. Academic Discipline 48l'IJNC'Tl0fii,J.L CLASS 49. ClTIZENSH!P 

II-USA 8-0 THflR 

50 V~e~Nm Eta V~:t 

~ 
~I S'IJPE.ItVlSOf(Y STATUS 

n 
PART C • Re'!<'iews and Approvals (Not tiJ be UJed bJ• requesti"~: offjce.) 

I. OltictiFnnClion 1 nllillls!Sil!na&ure Dllte 
A. 

B. 

c. 
2. Appmval: T cerLil)r that the. informatt<~n emercd on this form is accurate and that 

the proposed ~~~tion is in complianc<- w1th statutory and regulamry requirements. 
. 

Offiee1Fu11.ction lniUalsfS!.ltnatyre 
l). 

'E. 

ll'. 

1Signature 

lh tc 

Approval Dare 

CONTINUED ON REV.EJR SE OVEtt 
52- 118 



PART D- Remarks by Reque~tina Otrute 
(Note •to Supervisor-s; Do you ~nowofadditiennl or cootlicting rea:oons iw the =ployee's resignation/retirement? DYES 0 NO 

lf"Y-ES", ple-<1Se Slate theS>e facts on a separcrte sheet and aliath to SF 52.) 

PAln E- Em,ployce Resignationtaetirement 
Pri1>at>y Art 'StRtnnent 

ron '.1~1:.Fo!ques.reQI to ;f~ls:h a,spooi~}c roaso.o (oqto,uT resignation Of ~\fement ana a 'ttolil; wl'h ~gurd k:) elnRIO'fltlent . o'f .intiiviquals in, lh~ Fedi:Yl\1 se~vice and t~ir 
l'liltWSTdrng add~ss. Your reason l!l!i~ ~ coos,derod MJ anv flllu:re -ulecl!>.IOO ;~thn.g recoti)s,. ,wl:nle secpon _l!-506. ~QUires tinimcL!tS 'I:I,J IJ!fnlsh tht- spectfic r~ason fc:n
>'1?~ l!'ll:em;p!Q)'men; in the IF~!l~ral se~tte a.nd !Jlay_alst> lbo tlSed.lo determine ~eour 'tt.fl'nfnat1on ~1 F•i!Jlera! S•ezytqe to the 'Se;cretary ot Lab~t. >Or 1l S~t~ a.geney m 
all¥-ibi1L,(y 1~ uAlu'n~lp)'mMl cofflpenSiibu!m beneli\s. V our (orwatilrhif a(!dress ·w.iJ lie carilleiltion 'W1lh adtnnit:\itraht~rn of une!nploynt'eilt eotnpensatJOn progmnll! 
us~tl ;pn~na.nl)' to m:tt'LI yoiJ ~'<>p1as. :@f .atw diD~;.uments you s'lmuld have or any pay or 
r:tlfnplllisarrmn to wli1Cm )'oU ato eliitlti~. The fQ11ll:bh'il1~ l)f tMs lt~)crftnatJbll is .v!>liUIItaf}'~ however, lilil u~¢ 10 provide it may 

. • . . . . . . ., , . . .. . , ·~utt 1n_you1 not recaiVint:; (l ,l,)li.mr cCJp1es 01 th!:\St clotlimtmi you should Ml/e\ 
Th1s ·•nl\mfll'&bflli iS,reijt:J.¢st-lld ·Uil,der autht>nty of:soctlons 30~. 3...01, qnd &s06 o1 tttle (21 P!!)" t>r oth~r c:onr_pcmatton d.ue you:, a1;d (3) any uf:H.\mployment eompc:nslltltrn
& ll .S. Cod~. Secl10ns 301 1IDd 3J(I,J autbonze OPM arid agMctcs to tSSI!<' t<')gt1lll· :he'ne:fit§'tO Which .l?ou ;nay bi! e.nt1flc<i. 
1. ,Reuson~ for Resi,g.!'laUM!.R:ctiretnent {NOTE: Ymir .rea.snns arc oseil in dl!1etllliniog po-ssitlle unem_ployment 'b~nelits. P'll.lase be speci-fic and avO'i·d generaltzalions. 

'l't-ur ,lils;:snnf,oRJ'ratirerne'nt is e-!Tcctive 111'l!he end ofdlre eta,y • midillght · l)oles~ you speeify•CIIherVIise.) 

PARTF

http:l,l,)li.mr
http:pn~na.nl
http:tlSed.lo


Appendix F: Employee F
	



  

 

     

           

 

 
                                  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

03/26/2017

170 EXC APPT

ZLM P. L. 95-190

AD 0301 00 00 149337

117496 31841 149337 0

PA

WASHINGTON,DC

1 3 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 03/26/2017 F FULL-TIME

2 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

FROZEN SERVICE NONE
APPOINTMENT AFFIDAVIT EXECUTED 03-27-17.
CREDITABLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
APPOINTMENT IS INDEFINITE.
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DIES BIT CIBFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 03/13/2017

170620790 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 



SF112 (E-Fcmls 4.4) 
~7.91 SROApprovai_---=~-=-:=---=----
u.s.Ollcectlilwli:mel....,._llll REQUEST FOR·PERSONNEL ACTION · John E Reeder 

B 11BZZZMH9 



~~~~~!llil•ll~llll!lll~~-l!lil·~;;~z-J~'·::-~:-:::\>ti~fi~~~~~M'~Y~%~~~~~~~t~_-._·,:!,:i::~~-;~;;:~~ :~ftJ;;~~~¥1~~<t.§.:~~~1i?ivN:f-~:-, 
(Note to Supervisors: Do you know of additional or conflicting reasons lor the employee's roslgnatlon/retirement? 

If '"YES", please state these facts on a separate sheet and attach to SF 52.) DYES 

OGE 450 Required _ 

Signed:---------'' DEO 

You are requested to furnish a apedl'lc reason for your resignation or redrement and a wtth regard to employment of individuals in the F8deral aervtce and their records, while 
forwarding address. Your raaacn may be conskSered In any fub.lre decision regarding your 88Ction 8508rvquiras agencies to furnish the spectllc 1'8880n fOr tennlnatioi'l ot Feuttral 
re-employment In the Federal service and may also be used to determine your eligibility for service to the Seaatary of Labor or a Slate agency in oonnectlon wtth administration of 
unemployment compensatkln benefila. Your forwarding address will be uaad prtmarlly to maJI unemploymsnt """'-"on pn>grams. 
you copies ofany documents you should hawe or any pay or compensation to which you are 
entitled. The furnishing of this information Is volunlaly; howaYer, failure to provide It may reault in 

your not receiving: (1) your copies of those documents you should have; (2) pay or other 
This information is requested under authortly of sections 301, 3301, and 8506 of title 5, U.S. compensation due you; and (3) any unemployment oompensation benefits to which you 
Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitled. 

1. Reasons for Reslgnatbn/Retlrement (NOTE: Your reasons are used in detennining possibte unemployment benefits. Please be spectfJC and avoid 
generalizations. Your resignation/retirement is effective at the end of the day- midnight- unless you specify otherwise.) 

MOl: Appointment Affidavit executeg: . 

M39: Creditable Military Service: Jll~ . 

M40: Previous Retirement CoveragE: M~ I(KwtJ. 

M45: Employee is automatically covered under RS. 

K18: Employee position is at the full performance level. 

ZZZ: This position is designated for Drug Testing. 

ZZZ: This appointment does not confer eligibility to be noncompetitively converted 


to Career-Conditional or Career Appointment. 
EOl: Appointment is Indefinite. 

1'1.1,. "'····· 



  

 

     

           

 

 
                                  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

05/14/2017

002 CORRECTION 570 CONV TO EXC APPT

Y7M SCH C, 213.33SCH C 3316

AD 0301 00 00 149337

117496 31841 149337 0

PA

OFFICE OF THE ADMINISTRATOR
OFFICE OF POLICY

WASHINGTON,DC

GS 0301 15 05 149337

117496 31841 149337 0

PA

OFFICE OF THE ADMINISTRATOR
OFFICE OF POLICY

WASHINGTON,DC

1 3 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 03/26/2017 F FULL-TIME

2 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

CORRECTS ITEM NUMBER 31  FROM 03-26-17

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 08/21/2017

171535155 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 



SF 12 (E""Famw 4.4) SROApproval__ _____ _ _ 
Aw. 7191 
u.s. Ollceol ~M8rwgemerl 
FPII 3 ACTION John E Reeder 



YES ONo 

_ OOE 450 Not Required 

_ OOE 450 Required I . 

S~~: __________________,DEO 

You ant requeatad to fumilh a lp8Cific reaecn for your resignation or retirement and a with regard to emplcrtment of Individuals in u. Fedeniiiii'I'VIce and their racoraa, while 
_, 118011 n>qulroo _..,.10 fumilh 1he opedllc 1001101111>r tannlnotlon of Foderol

"' ~0'1"'"'~ In 111e --on<fmoy aloo bo .-10 -.,lno )'OUr ollglbllllylor eervtce to the 8ec:nltliry of Labor or a Stata agency In connecuon wtth administration or 
unompiOymlnl..._,_-. 'lbur-llllng Oddmo wtll bo .- prtmoiUyiO moll unemplOyment compenlltiOn pragrwna. 
)'OU coplos of any dcicumon1a )'OU should llavo or any pay or compensation 10 whlel1 )'OU ora 
entitled. The fumlahing of lhia information Ia voluntaJy; however, falhlre to provide It may result in 

-"8-· Yoljr- moybo a>noidorwd in ony tutu"' ~ion~"8 )'OUr 

)'OUr not -ng: (1) )'Our coplaa of lhoao -.menta )'OU should have: (2) pay or other 
Tllia 1111ormat1on ia n>quosted u.- autiiOftly of-301, 3301, and 8508 of IIIIo 5, U.S. ccmper-.ation due you; and (3) any unemployment compensation benaftta to which you 
~ Sactlono 301 and 3301 author1ze OPM and agancleo 10 188ue regu1a11ona moy bo antlllod. ·. ' · 

1. Reasons for Ree~natlon/Ratlrement (NOTE: Your reasons are used In detarmining posslbla unemploymant ben-. Please be specHic and avoid 
generellzatlons.,Your res~natlon/retlrement Is effective at the end of the day- mldn~ht - unless you specify otherwise.) 

I"U•.• """·-•· 



  

 

     

           

 

 
                                  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

07/16/2017

002 CORRECTION 546 CONV TO SES NONCAREER APPT

V4L 5 U.S.C. 3394(A) NONCAREER

AWM 07-13-17

GS 0301 15 05 149337

117496 31841 149337 0

PA

OFFICE OF THE ADMINISTRATOR
OFFICE OF POLICY

WASHINGTON,DC

ES 0340 00 00 151700

151700 0 151700 0

PA

OFFICE OF THE ADMINISTRATOR
OFFICE OF POLICY

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

KF FERS-FRAE & FICA 03/26/2017 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

CORRECTS ITEM NUMBER 31  FROM 03-26-17

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 08/21/2017

171581755 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 



SF 52 (!:Forms 4 .4) SRO Approval -----::-...,---:---
Rev. 7191 
u.s. Office ol Personnel Management REQUEST FOR PERSONNEL ACTION John E Reeder
FPM Supp. 296-33, Subcl\. 3 

PART A. Requesting Ofllce ~~ts-. PlittB. lltlmll1, 7-22, ~ 33. 36MPII38.) 
1. Actions _ftequested Nan ~S 

.....,..,-a 

E. Scott Pruitt I Admi 
onlycodtJJ$ i7 FPMSuppWntlnl292-1. ShowMldi/Nin mtJj'1/JI.t.lfw·,...~DI

,2.Socililllfr ,3. 

8. Pay Plan 

GS 

14. Name and Locebon of Position's Organization 
AAOOOOO • US, EPA, omce of the Administrator 
Office of Policy 

EMPLOYEE DATA 

SECOND ACTION 
6-A. Code 6-B. Nature of Action 

6-C. Code 6-D. Legal Authority 

6-F. Legal Authority 

• 1 • . • 

1. Pay Besis 

PA 

23. Veterans Preference 

I 1 - N<lne 3 • 1G-PoinV01&eboloty., ~ o........ • <tl'\_.o ...: ....,..,..__••..,.._ 
5 • 1G-Point/Othe< 
~ . 1 "-.D~...•N"'--cekl.oi'1t"'QL 

24. Tenure 

I 0 - Nona 2 - Cond tional 
1 .. o._ _._.... ~ ~ ,........,;..... n 

125. Agency Use 

I I 
26. Veterans Preference 

hvES n ,.{ij RIF 

27. FEGLI 

I 
28. Annuitant Indicator 

I 
29. Pay Rate 

1Determinant 

30. Retirement Plan r~. Service Comp. Date 
eave) 

32. Wori< Schedule 33. Part Time Hours Per 
1BiWeekly

PAV PArinn 
POSITION DATA 

34. Position Occupied 
1 - Compelltlve Service 3- SES Cl<lnerat 
? .. c-• ...••A «:...,,,.,.. A .. C:C:~ t'er_,. O•eo,..,o.A 

2. 

36. Appropriation Code 

MJ,JQQll.a.U 

45. Educational Level 7. Academic Discipline 8. Functional Class 

1 - USA 8 - Olher 

PART C - Revlewa and Approvals (Not to btl US«Jbyrsqutlll/i1g olflt::e.) 
1. Office/Function lnitialsJS' nature Date OffiCe/Function 

A. 

B. 

F. 

Signature 

-19-1. 

C. 

2. Approval: I certify that the Information entered on this fonm is accurate and that the 
proposed action 1s in compt1ence With statuto(y and regulatory requirements.. 

CONTINUED ON NEXT PAGE 



PART D- Remarks by ReQUeSting Ollice . . . 
(Note to Supervisors: Do you know of additional or conflicting reasons for the employee's res1gnat1on/ret1rement? 

If "YES", please state these facts on a separate sheet and attach to SF 52.) 
0 YES 

_ OGE 450 Not Required 

_ OGE 450 Required 

Signed: -----------• DEO 

PARTE-~~natloniRetlrement 
Privacy Act Statement 

With regard to employment of individuals in the Federal service and their records, while 

forwarding address. Your reason may be constdered in any future decision regarding your 
You are requested to furnish a spec1fic reason for your resignation or retirement and a 

section 8506 requires agencies to furnish the specific reason for termination of Federal 

re-employment in the Federal service and may also be used to determine your eligibility for service to the Secretary of Labor or a State agency in connection with administration of 

unemployment compensation benefits. Your forwarding address will be used primarily to mail unemployment compensation programs. 
you copies of any documents you should have or any pay or compensation to wh1ch you are 
ent1tled The furnishing of this information is voluntary: however, failure to provide it may result in 

your not receiving: (1) your copies of those documents you should have; (2) pay or other 
ThiS Information is requested under authority of sections 301. 3301, and 8506 of title 5, U S. compensation due you; and (3) any unemployment compensation benefits to which you 
Code. Sections 301 and 3301 authonze OPM and agencies to issue regulations may be entitled. 

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid 
generalizations. Your resignation/retirement is effective at the end of the day- midnight - unless you specify otherwise.) 

2 Effective Date 3. Your Signature 4. Date Signed 5. Forwarding Address (Number. Street. City, State, ZIP Code) 

PART F- Remarks far SF 50 

M39: creditable M_ilitary Service: ~. ~ d 
M40: Previous Rett rement Coverag~llJ>U~i l' Mt 
tv1 45: Employee is automatically covered under F RS. 

M_;~. =hro-z.~ &QA'v 1 l.~ ·. <:JO - rro . - . 
TSS: ~enure as used for U. S. C. is not applicable to the Senior Executive Servtce. 

zzz: This position is designated for Dru~ Testin~. 



Request for Senior Executive Service Appointing Authority 


Agency Name: ENVIRONMENTAL PROTECTION AGENCY 	 Print Date: 07/ 06/2017 

Phone Fax: (202) 564·9612 

Request No: EP1 70079 Request Type: APPOINTMENT 

Appointment Authority: t-JONCAREER 

Extension: No Duration: ES Pay Level: S 15 1, 700 Temporary Allocation: No 

Candidate 

Position No 

Current Title: 

Proposed Title: 

AgencytO~:pl. Hem; or 

Signature: __ ( _ 

Signature: 

N<lrne: _.c:C::..:hc:ca::.:::.r -=l :..::e::..:s=--M;..:._::u:..:.n:=..:o::...zoyr-- 

qk--:·~ -
Phone: S b '-/- )(}_5_J_ 

D«te- Signed: :1jjJ,/;7 

SES Endorsement Statement 

I endorse the above request made to the Office of Personnel Management. I certify that the position is a 

General posilion and ccnify that the caru.J id<llc meets the profcssionull technicaL executive and 

managerial Qualifications 101 the pusiuua •. 


~ 	 OPM USE ONLY 
Ch11tk lh£' appropn~\(: 8Q>.\es) 

0 	Your r eqtJC~\ for :. 1\flw norH Mt..:Cr ,,ppOUi l iHent .1uthora~ r ~.,~~wn:.,H/I H or ~~pprovcd O Approved with Modificiltion • 

l"'i' l\!vcl lh~nrw ·~: 
; DISilppr uved ,_ Rcturra w ithout Action 

0 YOU! I C~U\:5l fur a thnll•.'d l 4.!tlll ~'lil'l'!t.."U • •'IJIWII hlh..:ut ~u.lhull~, l''f I) , .. I.....,.."..,....~---dllr~UOII of 	 IS: 

0 	YuUI requ<:st for t\!mpara•y spa~,· a \uc~llvll 

Number of non-career allocutions: ---::> ~PL·~••l of SES space allocation: _ _ ~ ?. 

~---7!.~ -- - --	 . .... ~-::;2
OPMApprovlngOfrlcial : . / ~~ ~-=::- DatcSigncd: -.I_£__ 

EMAIL: SERS@opm.gov ' _____...- "'-._ _) ATIENTION: Sen ior Executi ve Resource Services 

source: Office of Personnel M<~nauemenl Report 16 52, Version November 2008 

mailto:SERS@opm.gov


Uni te'd t~ltcs Environmental Protection Agency 
POSITION DESCRIPTION COVERSHEET 

3. CLASSIFICATION ACTIO:'l: a. Reference ofSeric' and Dale ofStandards llscd 111 Clu.,sify this Position 

Official 
A lineation 

4. Supervisor's 
Recommendat ion 

. T ITLE OF POSIT ION (II any) 

b. Title 

c. 

R 

d. Series e. Grade f. CLC 

oD 
0340 

lations. 

Name and Title of Second-Level Supervisor 

potential ® I f position develops as planned ;md ~.:mploycc progresses satisfactorily, this position has known promotion 
ial to 

d. " Identical, Additional" (lA) 
Allocation This pn~i t ion 

@ may he.: 1/\ 'ed 
may not he 1/\ 'cd 

® is li mited to curn:nl ineumhcnt 

e. FtSA Determination 

®~<EXEMPT® 
·. EM' 

(*chec · exemption cate~my) 
® /\dministnuivc 
@ P ----- 

i. Classifier's Signature 

f. Functional 
Classification 
Code 

j . Date 

a. U.S. ENVIRONMENTAL PROTECTION /\UENCY f. 

b. OFFICE Of. Till ·: ADMINJSTRATOR g. 

c. Onic~.: nf Policy ing Oflice l.ocation 
DC 

d. i. Organization Code 
A/\000000 

8. SUP ERVISORY ST ATUS 

~ 121 Super visor or Manager . !'osi tion rc4uirc~ the exercise of supervisory or managerial responsibilities that meet. at least. the minimum rcquircmcnL<> 
lor uprlicution of the General Schedule Supervisory (luidc (GSSG) or simi lar standards lor minimum supervisory responsibility specified in other position 
classification standards. 

® 141 Supervisor . Position meets th~o: lll.!lin it ion of Supervisor in 5.U.S.C. 71 OJ(a)( I0). hut docs not meet the minimum requiro.:ments for application of the 
GSS< i. 

® 151 Mana~cmcnt Official. Position meets the delinil ion of Management Ol'lieial in 5. t J.S.C. 71 OJ(a)( I I). hut dm:s not meet the GSSG definition of' 
Sup..:rvi!:or/Munngcr or the ddinit ion of Supcrv i~" ' in 5.lJ.S.C. 7 I 03(a)( I 0). 

® 	161 Lead Position leads a team p~.:rro rming one-gmde interval work and ntccts the minimum rcqui rcnu:nts tor application of Part t ofthe Work l.cmler 
Grade l·: valualion Guide (WJ .(IEC1} or is under n wage system and m~o:cls similar minimum requ iremcnL~ as speeili~.:d by those job standards or other 
dirccrives of the applicable pay system. 

® 171 Team Lead er . Position leads a team pcrlorming two-grade interval work and nn:els the minimum r~.:q ui remenls fnr application ofPart II ofthe 
Wl.(iECi. 

® II! I A ll Other Posit ions. Posi tion does not meet any of the ahove dclin itions. This i!< a non-supervisor/non-managerial position. 

9. SUP ERVISORY CERT IFICATION I ccr11fy lhnt this is an accurate statement of t he ma,1or duties and responsibilities uf this position and its organizalinnol 
relationship~ and that Lhc posi tion is ncc1.:~sary to carry out govern menial functions 1\lr which I am rcsronsthle. The certification is made wi th the knowledge that this infonnalinn 
is to h,; used for Statutory purposes relating to apllOIIllment and payment of puhlic funds. nnd thai l:tlsc or misleading statements may constitutl' violations ofsuch statutes or thc1r 

b. I'S B Risk Oesi~nation 
® I l .nw 
® 2 Modcralc 
® -1X., IIigh 
S~:cu ri ty Clearance 

c. Financial Disclosure Form 
O(iE-4 50 Requi red 

~OUE-271! Rcquin.:d 
No linancial Jisdusun.: 

forms required 



SF 52 (E"l'orms 4.4) 
Rev. 7/91 
U.S. Office ol Personnel Menegement 
FPMSopp. 296-33, Subch. 3 

1. Actions Requested 

D. 

E. 

F. 

A. 

B. 

c. 
Signature Approval Date 



PART 0 - Remerka by Requeettna Ofllce 
(Note to Supervisors: Do you know of additional or conflicting reasons for the employee's resignation/retirement? 

If "YES", please state these facts on a separate sheet and attach to SF 52.) 0 YES 

OGE 450 Not Required 

OGE 450 Required 

Signed: ,DEO 

Privacy Ad. Statement 

You arc requested to furnish a specific reason for your resignation or retirement and a wrth regard to employment of indivrduals rn the Federal servrce and their records. whrle 
forwardrng address. Your reason may be considered in any future decision regarding your section 8506 requires agencies to furnish the specifiC re11sun for termination of Fectoml 
re-employment in the Federal service and rnay also be used to determine your eligibility for service to the Secretary of labor or a State agency in connection with adrnrnistration ot 
unemployment compensation benefits. Your forwarding address will be used primarily to mail unemployment compensation programs. 
you copies of any documents you shOuld have ex any pay or compensation to which you are 
en@ed The furnishing of this information is voluntary; however, failure to provide rt may result rn 

your not receiving: (1) your copies of those documents you should have. (?) pay or othr ·r 
Thrs rnfcxmatron is requested under authorrty of sections 301 , 3301 , and 8506 of title 5, U.S. compensation due you; and (3) any unemployment cornpensatron benefits to which you 
Code. Sectrons 301 and 3301 authorize OPM and agencies to rssue regulations may be entitled. 

Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid 

generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.) 


2. Effective Date 3. Your Signature 4. Date Signed 5. Forwarding Address (Number. Street. City, Stste. ZIP Code) 

PART F - ReRw1c8 for SF 69 



Request for Senior Executive Service Appointing Authority 


Agency Name; ENVIRONMENTAL PROTECTION AGENCY 	 Print Date: 12/ 191201 7 

Fax: (202) 564-9612 POC: 	 Phone 

Request No:- Request Type: REASSIGNMENT 

Appointment Authori ty: NONCAREER 

Extensi on: No Duration : ES Pay Level: $161 ,900 Temporary Allocation: No 

Candidate 

Position No:

Organization Name 

Recruited From: SAME BUREAU, SAME AGENCY GEO Location: WASHINGTON 


Current Title: 


Proposed Title. 


SES Endorsement Statement 

I endorse the above request made t o t he Office of Personnel Management. I cer tify that the posit ion is a 

General posi · n and cer t ify that the candidate meet s t he professional / technical , execut ive and 

manageri_a qua if icat ions f or t he posit ion . 


Date Signed: 


Phone: 56 4 - 3 0 9 7 

Date Signed : I v£~/i7 
Check the appropriate Box(es) 

0 Your request for a new noncareer appointment authori ty, reassignment or 0 Approved O Approved with Modi fication • 
pay level change is: 

0 Disapproved 0 Return without Action 
0 	Your request for a l imi ted term emergency appointment aut hori ty fot the 

dura t ion of ------ is: 

0 Your request for temporary space allocation 

. Scot t 

Signature: 

Signature: 

OPM USE ONLY 

Number of non-career allocations:  - -- -- Percent of SES space allocation: - ---- - - % 

OPM Approving Official : - - - -

EMAIL: SERS@opm.gov 

Source: Office of Personnel Management 

- - - - - - - - - -- --- Date Signed: ___ _ ___ 

ATTENTION: Senior Executive Resource Services 

Repor t 1652, Version November 2008 



9. S PERVISORY CERTIFICATION I certify that this is an accurate statement of the major duties and responsibilities of this position and its organ i7.ational 
relationships and that the position is necessary to carry out gowmmcntal functions fo r which I am responsible. 1he ccnification is made with tJte knowledge that this 
information is to be used for statutory purposes relating to appointment and payment of public funds, and that false or misleading statements may constitute violations of such 
statutes or their ations. 

a. ion YnrM''"' 
@This positi on has no promotion potential ® If posi tion develops as planned and employee prngrcsscs satisfactoril y, this position has known promotion 

'al to 

g. Bargaining 
Unit Code 

h. Check, if applicable: i. Classifier' s Signature 
@ Mcdienl Monitoring Required 
@ Extramural Resources Management Duties ( 0% of time) 

88888 ®This to random test 
I I . REMARKS 

2. POSITION NUMBER 
POSITION DESCRIPTION COVERSHEET 

I. DUTY LOCATION United Stat~o:s Environmental Protection Agency 

Washin DCI. I. 	 t i • . • •• rds Used to Classify this Position 

e. Grade f. CLC 
Plan 

Official 

Allocation 


c. Pay d. Series b. Title 

4 . Supervisor's 0343ES 
Recommendation 

!i. ORGA~IZATIO:"JAL TITLE OF POSITION (if any) 

a. U.S. ENVIRONMENTAL PROTECTION AGENCY 

h. Office of the Administrator 

c. Office of Policy h. Employing Office Location - Washington, DC 

i. Organization Code - AAOOOOOOOd. 

8. SUPERVISORY STATUS 

@ 121 Supervisor or Manager. Position requires the exercise of supervisory or managerial responsibilities that meet, at least, the minimum requirements 
for application of the General Scheduk Supervisory Guide (GSSG) or similar standards for minimum supervisory responsibility specilit:d in other position 
classi lication standards. 

@ 141 Supervisor. Position meets the dclinition of Supervisor in 5.U.S.C. 7103(a)( I 0). but docs not meet the minimum requirements for application of the 
GSSG. 

® 151 ManAgrment Official. ]>osi tion meets the definition of Mnnogcmcnt O f11cinl in 5.U.S.C. 7 1 03(a)( I I). but docs nut ITII:t:t the GSSG dclinition of 
Supervisor/Manager or the detlnition ofSupervisor in 5.U.S.C. 7 103(a)( IO). 

@ 	 161 Lead Position leads a team perfo rming one-grade interval work and meets the minimum n.:quirements for application of Part I orthe Work Leader 
Grade Evaluation Guide (WLGEG) or is under a wage system and meets similar minimum requirements as specified by those job standards or other 
direct ives of the applicable pay system. 

@ 171 Team Leader. Position leads a team performing two-&rrade interval work and meets the minimum requirements for application of J>art II of the 
WLGEG. 

@ 181 All Other Positions. Position docs not meet any of the above defi nitions. Th is is a non-supervisor/non-managerial position. 

c. Financial Disclosure Form d . "Identical, Additional" (lA) 
OGE-450 Required Allocation This position 
OGE-271! Required ® muy b.: IA"ed 
No financia l disclosure ® may not be lA 'ed 

forms required 	 ® is limited to current incumbent 

b. PS B Risk Designation 
@ I Low 
@ 2 I Moderate 
~ 3 I lfigh 
Security Clearance 

V es TSJSCI 

e. FLSA Determination 
®NO 	EXEMPT ® 

EXEMPT* 
(*check exemption category) 
® Administrative 
@ Professional ® Executive 

f. Functional 
C lassification 
Code 

j . 	Date 



Appendix G: Employee G
	



  

 

     

           

 

 
                                  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

09/03/2017

570 CONV TO EXC APPT

ZLM P.L 95-190

AD 0301 00 00 79720

62722 16998 79720 0

PA

OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

AD 0301 00 00 100981

100981 0 100981 0

PA

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

1 3 X

9 NOT APPLICABLE 0

KR FERS-RAE & FICA 03/13/2017 F FULL-TIME

2 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 8 POSITION SENSITIVITY MODERATE RISK

CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
FROZEN SERVICE NONE

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 09/06/2017

171662485 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 



  

 

     

           

 

 
                                  

 

 

Standard Form 50 
Rev. 7/91 NOTIFICATION OF PERSONNEL ACTIONU.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date 

5−Part 50−316 Editions Prior to 7/91 Are Not Usable After 6/30/932 - OPF Copy - Long-Term Record - DO NOT DESTROY 

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award 

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure 
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

03/13/2017

002 CORRECTION 170 EXC APPT

ZLM P.L. 95-190

AD 0301 00 00 79720

62722 16998 79720 0

PA

OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

1 3 X

9 NOT APPLICABLE 0

KR FERS-RAE & FICA 03/13/2017 F FULL-TIME

2 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL SUPV STAT 8 POSITION SENSITIVITY MODERATE RISK

CORRECTS ITEM NUMBER 15  FROM

EP - ENVIRONMENTAL PROTECTIO

EP00 3216 07/12/2017

171236184 / ELECTRONICALLY SIGNED BY:

BENJAMIN H. PEABODY

ACTG DIR, EXEC RESOURCES DIV, OHR

NSN 7540−01−333−6238 



US, EPA, Offlce of the Administrator -AOGOOOOOO 
Office of Pub lic Affairs 

Name and Location of PosHion's 
AOQOOOOO- US EPA, Office of the Adminis1rator 
Washington, DC 20460 

' 24. Tenure 
3 -10-PoinVDisability 5 - 10-PoonVOih<lr 0-None 
A - <tn_ct....:-.mH""'-~•......... 1: . 11\..0-.....H"'~hi~~ 

1. SEf\lice Comp. Date 

28. Annuilam lndlcalor 

32. Wor1< Schedule 
(Leave) 

34. Position Occupied · · 3§:FLSA Category , 36. Appropriation Code · 
.~- 1 ·Competitive Sen.ice 3 . ses Genet11l £ I 17/ 18 B l1A ZZZME8. ~ .. c ......_ ... ~,. ...... A _ <:.~c: ,... .......,. o ......._-4 

38. Duly Sl8tion Code 39. Duty Station 
Washington, DC 20460 

40. Agency Data ~1. 42. ~3. 144· 

45. Educa~nel ~ 146. Year Degree Anained 47. Academic Discipline 148. Functional CIIISS f49.Citizenship rr~"s s~aws 
:~:: ·.,;o.,J ' ' •l"""""-'>E•:· ..... - ,.;...., -~ 

- -~~~~:} 
n ~:.~ ~-·Oiher 

' 
" .. : ·.. :· ·:~~.: ~·~: ·: •' 

~·· . . . . 

1 . Office/Function Initials/Signature Date Office/Function I nitia Is/Signature 

A. D. 

B. E. 

C. F. 

2. Approval: I certify mat the intonnation enlered on this foml is accurate and that me 
~ ~~ure 1 ,1 AAA~proposed aclion is in compliance wilh statutory • nd r.gulatory requirements. 

-

'r7: Bargaining Unit Status 

o<!J. (Lc.u J 

1. SupeMsol'y Status 

.. {'' 

__tJ_ 
Date 

9f~'b~?J 
CONTINUEO ON NEXT PAGE 



------·-----------------------------·---···----~-

DYES 

• 


, 


You are requeeted to furnish a spedflc reaam for your resignation or retirement and a wllh regard to employment of Individuals in the Federal service and their records, while 
folwarding ~- Your-reason may be considered In any future decision regarding your &ection 8508 requires agencies to furnish the apec:ific reason for termlnatlori or Federal 
llHII1ployment In the Fede!BI leMce and may also be used to determine your eligibility for &eMce to the Seaetary or labor or a State agency in connection With admiNstration of 
unemployment compensation benefits. Your lbrwardlng address will be used primarily to mall unemployment compensation programs. 
you copies or any documents you shouk:l have or arry pay or compensation to whld'l you are 
entilecl. The furnishing or this information is voluntary; however, failure to provide it may resuh. in 

your rfot receiving: (1) your copies of those documents you should have; (2) pay or other 
lllla information is requested ~ auth011ty of aec:tions 301, 3301, and 8506 of title 5.JJ.S. compensation due you; and (3) any unemployment compensation beneMs to Vfhich you 
Code. Sec:lions 301 and 3301 a~ OPM and agencies to issue regulations • may be entiUad. 

1. Reasons lor Resignatlon/R<llrement (NOTE: Your re&$(Jrls are used in determining possible unemployment benefits. Please be specific and avoid 
generalizations. Your resig'hationlretill!ment Is effecti'JB at the'odt of the day •midnight ·unless you specify otherwise.) 



-----------------------

........ 


(t___ 

SF 152 (E'"F-. ,. ) SRO Approval_...._\S----i~~~b---:(_,......:...._1 . ~. 7.191 

u.s. Olbof--~~~ 
Ff'fll a.ah:S REQUEST FOR PERSONNEL ACTION . JQhn E Reeder 

Determined Appointment 

LOC!II 

6. A,c:don A.ulhortzed By 

"·~ 



" ' 

_ OGE 450 NOc Required 

_ OGE,ISO Requlre(! 

Signed: ----------• DEO 

···············~~·,:j't5ij'~-!@:';'!~i\$\'>Jt~~~~;.Privacy Act Statement it< 
You are requested to fUrnish a apadflc reaaon for your resignation ot retirement and a Ylfth ragard to employment of Individuals in Ule Federal service and their records, While 
fc!wontlng -· Your_, may be -Inany future decillion ~)Our 88CIIon 8608 noqulral agen- to fumlsh the specific raaooMor torminatlon of Federal 
ra-empl-ln the F-...-1111c1 may olio bo used to delllnnlne )'OUr ellgl~ lbr II8IYice to lhe -.y ol labor or a State- in connoclion wilh admlnlatrallon o1 
unontpfoymant COI11J)If18ltlo - Your-ng -will be UIMid primarily to mail unemp!Oymont compon8811on prcgroma. 
you copies of any docurnenta you should haw 01 any pay or compensation to which )IDu era 
entitled. The fumiahlng of this infonnation is voluntary, how!lawr, failure to provide tt may mutt in 

)'OUr not -ng: (1) )'OUr copies ollhoae doCuments )OU should have; (2) pay or olhor 
This Information is requested under authortty of eect1ons 301, 3301, and 8508 of tttle 5, U.S. compensation due you; and (3) any unemployment compenaetion benefits to_which you 
Code. Sections 301 and 3301 authol1za OPM and agencies 10 issue regulations may be ontilled. 

1. R..,sonsiDr Reslgnllllon/ReUrament (NOTE: Your reasons e111 used in detanninlng possible unemployment benefits. Please be specllic end evoid 
genelltllzatlons. Your resignation/retirement Is effective etthe end of the dey- midnight- unless you specify otherwise~) 

PU•. i "'·-··. 
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