
UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 


WASHINGTON . D.C. 20460 


AUG 1 1 2011 

TH E ADMINISTRA l OR 

James H. Johnson Jr., Ph.D. 
Chairman 
Nat ional Adv isory Council for Environmental Policy and Technology 
Professor and Dean Emeritus 
Co llege of Engineering, ArchItecture an d Computer Sciences 
Howard University 
2300 Sixlh Slrecl, NW 
Washington. D. C. 20059 

Dear Dr ~6li"'""' 
r WOUld~1e \0 extend my appreciati on to you and your co lleagues on the National Advisory Counc il for 
Envirorunental Policy and Technology for the substantial amount of time and effort dedicated to issuing 
NACEPT's second advice letter on work-fo rce planning. It defines slralegies we can use to obtain and 
re tain sciemific and technical experti se and 10 promote the One EPA culture. 

r am encouraged by the recommenda tions and look fo rwa rd 10 imple menting them into Ihe U.S. 
Envi ronmental Pro tection Agency 's work-force-planni ng process. Wi th these strategies in place. we will 
ensure a talented work force that is ready to mee t the cha!!enges of the future. 

1 eagerl y await NACEPT's third advice letter for a ttracti ng and re taining superior leadership talent and 
ensuring diversity and inclusion throllghollt the agency. Should you have any questions or need 
additiona l information, please contact Kimberl y A. Lewis , director of the Office of Human Resources, al 
(202) 564-4606 or lewis.k im@epa.gov. 

In the meantime, I thank you once more for your hard work and valuable contributions. 

S incerely, 

~"'--V_ 
Lisa P. Jackson 
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