
I,  was attending a mandatory training hosted by National Rural Water Association 

(NRWA) in Ft Lauderdale FL, June 19,2023. I had recently been offered the Program managers position 

for the Department of Labor (DOL) Apprenticeship program for the Nevada Rural Water Association 

(NvRWA) state affiliate. During the training I was verbally and physically assaulted by the NRWA 

DOL/USDA apprenticeship program manager and course instructor  I filed a harassment 

claim with the then Exec. Dir for NvRWA  whom communicated it to NvRWA Board 

President and NRWA Board Member and NRWA deputy CEO  I requested 

and investigation be conducted. I believe I was retaliated against for filing a harassment claim against 

 for verbal harassed and physically battery. During the attack, She stated I was not smart 

enough for the job, I believe it was because I identified as a US Veteran the day before the verbal and 

physical attack. I was told remain on the USDA Circuit Rider program and then was transferred over to 

the EPA Tribal wastewater program, both program administered by NRWA and NvRWA. Over the 

preceding months I was not given the promotion, coerced, intimidated and harassed to drop the claim, 

continued consultations to provide HR cover and finally terminated on December 1, 2023 by now 

NvRWA Exec. Dir.  
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