U.S. Department of Justice
Civil Rights Division

Federal Coordination and Compliance Section
950 Pennsylvania Ave, NW-NWB
Washington, DC 20530

Ms. Velveta Golightly-Howell
Director

Office of Civil Rights FEB 2 2 2016
U.S. Environmental Protection Agency

1200 Pennsylvania Avenue, NW
Mail Stop 1201A
Washington, D.C. 20004

Dear Ms. Golightly-Howell:

Enclosed for your review is correspondence received by the Federal Coordination and
Compliance Section of the Civil Rights Division of the U.S. Department of Justice. The matter
does not appear to be within the jurisdiction of our office.

However, the issues raised may fall within the jurisdiction of your agency and, therefore,
we are referring it to you for appropriate disposition. We have also referred this complaint to
Ms. Stephanie Jones, Acting Director of the U.S. Department of Transportation’s Departmental
Office of Civil Rights. The writer has been notified of the referrals.

Thank you for your assistance in this matter.
Sincerely,
LI
!~ Deeana Jang
Chief
Federal Coordination and Compliance Section

Civil Rights Division
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U.S. Department of Justice
Civil Rights Division

Federal Coordination and Compliance Section
950 Pennsylvania Ave, NW-NWB
Washington, DC 20530)

FEB 2 2 2016

Decatur, GA 30035

This responds to your correspondence to the Federal Coordination and Compliance
Section that we received in September 2015 and February 2016 in which you contend that
DeKalb County discriminates against minority and women contactors in the process of awarding
contracts in violation of Title VI of the Civil Rights Act of 1964.

The Federal Coordination and Compliance Section coordinates the enforcement of
various statutes that prohibit discrimination based on race, color, national origin, sex, and
religion in programs that receive federal financial assistance. It also investigates complaints of
discrimination on these bases against certain recipients of federal financial assistance from the
U.S. Department of Justice.

We have considered carefully the information you have provided, but the matter does not
appear to be within the jurisdiction of the Civil Rights Division. However, by the enclosed
letters, we have referred the matter to federal agencies that may be able to assist you, the U.S.
Department of Transportation’s Office for Civil Rights and the U.S. Environmental Protection
Agency’s Office for Civil Rights. Please direct any future correspondence and communication
to those offices.

We hope this information is helpful. Please do not hesitate to contact the Department if
we may be of assistance with this or any other matter.

Sincerely,
Deeana Jang
Chief
Federal Coordination and Compliance Section

Civil Rights Division

Enclosures
























Page3 of 3

move at a slow pace, 1 am available on the 5% ar 10:30 but only with the user department
present.”

Finally, in evaluating the totality of circumstances, it is reasonable to conclude the conduct of
Mr. Saunders during the September 16, 2015 meeting does not rise to the level of threatening or
nostile behavior. It is also reasonable o conclude you contributed equally to the manner in
which the meeting unfolded. Both, you and Mr. Saunders engaged in an unfortunate incident in
which a mutually disagreeable conversation took place. Notwithstanding the fact the two of you
could have conducted yourselves in a more professional manner, and not excusing Mr. Saunders’
behavior in this instance, one would have to conclude, you gave as good as you got.

This correspondence concludes any further administrative and/or investigative efforts associated
with this issue. S

If you have questions, you may contact me at 404.687.4007.

Sincerely,

4 Z&[M—-
Alfred E er, Employee Relations Manager

c: Lee May, Interira Chief Executive Officer
Zachary Williams, Chief Operating Officer
Benita C. Ransom, HR Director
Scott Towler, Watershed Director
Kenneth Saunders, Assistant Watershed Director
Jehmita Williams, Employee Relations Coordinator




From: Key, Stacey [skey@dot.ga.gov]

Sent: 08, 2015 10:59 AM

To:

Cc: Walson, Stan; Williams, Zachary L.; CEQ LEE MAY; siacey@gmsdc.org
Subject: RE: GDOT DBE Meet & Greet and DeKalb County LSBE

Thank you for your email message from yesterday. | appreciate your involvement in the DeKalb LS8E program
and your level of engagement in your local community. It requires the informed participation of citizens who
care to make government work for ail of us, Please aliow me to address the concerns that you raised in your

email.

First, my roles at GDQOT and GMSDC are but two of the many hats | wear, and | can assure you they are notin
conflict. | have not been invited to participate or attend the small business meeting hosted by Commissioner
Watson, in fact yesterday via your email was the first | learned of the date and time of the session. | applaud
Commissioner Watson for his leadership and commitment to the small business community and believe if he
needed my assistance there would have been a reguest for me to attend. | have complete confidence the
meeting will be a complete success. If there are small businesses that wouid like to specificaily meet me,

please don't hesitate to direct them to me.

Let me be sure you understand the relationship with DeKaib County. The GMSDC’s contract with DeKalb
County is for the management of the Local Small Business Enterprise certification process and LSBE contract
compliance process. We do not set policy for DeKalb where the program is concerned, nor do we have a role
in the procurement process that is administered by the County’s Department of Purchasing and Contracting.
Any questions or concerns you have about contracts or the procurement process should be directed to the
DeKaib County Department of Purchasing and Contracting.

In terms of the GDOT Meet and Greet on the 10™, it is one of many public events we have at GDOT to enable
us to meet members of the community, engage in dialogue with our constituents and hear their perspectives
on transportation in our state. This event has been planned for weeks with complete coordination with board
members. if you are unable to attend, there will be other opportunities.

Lastly, my schedule is a complex maze of commitments and responsibilities associated with the various hats |
wear. | alone set those priorities. If you have a transportation issue that you would like to discuss, feel free to
contact the GDOT Board support staff and request an appointment. if you have issue that pertain ta DeKalb
County, please reach out to your County Commissioner or the appropriate department. Please don’t hesitate
to give me a call at 404-310-5040 with further questions. Thank you for your note and Happy Holidays...

Stacey Key
GDOT Board
Sth Congressional District

et i e s ——_———— e s P ) 4 i et
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Sent: Monday, December 07, 2015 2:19 PM
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Traffic fatalities are on the rise since the beginning of 2015 and Georgia could see the first increase in nine years! Many of
these fatalitizs are the result of distracted driving. DriveAlert ArriveAlive implores motorists o drive responsibly. 1—buckle
up; 2—stay off the phone/no texting; and 3—<crive alert. Visii www.dot.ga.gov/DS/SafetyOperation/DAAA. #ArriveAliveGA






County leaders discuss dysfunction with pastors |

Posted by Andrew Cauthen The Champion Newspaper on November 27, 2015 in DeKalb News o

A group of DeKalb County pastors met with the Board of Commissioners and interim CEQO and urged them to
“bury the hatchet.”

“All of y’all are injured by one another, so every time you sit down...and when somebody starts talking, all
kinds of stuff starts moving inside and automatically we’ve got a war going on bhefore we get the facts on the
table because ‘you called the media on me,” *you did this to me,” “you stabbed me in the back,” ‘I heard about
the meeting you had about this,”” Bishop Eddie Long, pastor of Lithonia’s New Birth Missionary Baptist
Church, said te county ieaders.

“You don't’ trust one another with good reason,” Long said. “There should be a meeting where we have a peace
freaty.”

Long’s comments came during a Nov. 23 meeting of approximately a dozen ministers with interim county CEO
Lee May and Commissioners Nancy Jester, Larry Johnson, Jeff Rader, Sharon Barnes Sutton and Stan

Watson.

Rev. Steven N. Dial Sr., pastor of Rainbow Parl Baptist Church, where the meeting was held, said, “The
purpose of the meeting is to have the commissioners come and have a discussion with us on all different topics
that we’ve been hearing about.

“We thought it would be best to hear it straight from you all-—you ail’s perspective on the things that are going
on in our county,” he said. “1t’s a very friendly, laid-back informational meeting.”

The meeting turned loud and heated at times, and at one point Dial had to raise his voice to calm the county
teaders down. The meeting ended with the pastors and commissioners joining hands in prayer.

Various topics were discussed during the two-hour meeting including the failed deal with the Atlanta United
professional soccer team to bring its headquarters to DeKalb; interpersonal relations among commissioners and
the interim CEQ; south DeKalb versus north DeKalb; and alleged government corruption.

May said, “People will say over the last decade DeKalb County has gone down. That’s a lie. What you see now
is really an ongoing effect of decades—1I would say it goes back to Manuel Maloof,” a former CEO of the

county.

He said the special investigation by former attorney general Mike Bowers was designed to be a “deep dive into
what's going on” in the county government’s administration.

Bowers’ preliminary report, which stated the county is “rotten to the core” and called for May’s resignation, it
went down the road of political craziness,” May said.

Commissioner Rader said, “Maloof, in his influence over our Organizational Act, our constitution, embedded a
great deal of discretionary authority in the office of the CEO.”



The CEQ’s position is “unilaterally powerfu! and...not particularly accountable to the Board of Commissioners
and...to the public,” Rader said. “This discretionary authority issue...is a challenge.”

Dr. Cynthia Hale, pastor of Ray of Hope Christian Church, said, “T’m clear that thers is corruption everywhere,
And I know that DeKalb County is not rotten to the core.”

Hale asked the commissioners what they are doing about the obvious problems in the county, “for examplie, the
conflict that is constant.”

“That’s more telling to me: the fact that commissioners and...the interim CEQ [are in] a constant conflict
[and]...that there’s no unity on the board,” she said. “1f a report really did identify some real issues, [ would
have no hope that...the county could turnaround.”

Commissioner Watson said the county has a “problem with a balance of power.

ould be self-centered. We could even
ause there’s Black folks in charge of

“Sometimes with a balarice of power people couild get twisted,
practice some racism,” Watson said. “W ten to the core
it right niow. Do we have challenges? . Yes; we do.”

“There are great things going on in DeKalb—that’s true—Dbut there are also real problems in DeKalb County
that we have to deal with,” Commissioner Jester said. “If we ignore them...we wiil continue to have

this...conflict.”

One problem, she said, is the CEO position “creates a number of strategic and operational problems for the
county.”

“[ think we need to go to a county manager/board of commissioners setup,” Jester said. “I think that would
create more unity and more ability to effectively go forward with one vision.”

Commissioner Sutton said, “We don’t have common goals.

“You have a group of people in power who want more power and they’re going to do whatever it takes to get it,
including being dishonest,” she said. “We have to have more meetings like this so that we’ll understand the real

problems, what’s really going on behind the scenes.”

While agreeing that there are problems, Commissioner Johnson told the pastors that the county is still
conducting its business. He asked the pastors to look at the county’s budget to see the priorities of the county
government. He cited funding for the mobile mental health crisis unit; parks and recreation department and the
free lunches served to youth during the summer; sanitation services improvenents; and the hiring of additional

fire personnel.
May said county leaders have a problem with the “unity thing.”

“When you have politics and personal attacks, it’s hard for people to work together,” he said. “When Mike
Bowers did the crazy thing that happened..., six of the seven commissioners, they didn’t say anything. And 1

was thankful.

“Byt one commissioner came out with her sign saying ‘Lee May resign,”” May said. “So it’s difficult for me to
sit down and have a conversation [with Commissioner Jester].



“I don’t expect your first call to be to Adam Murphy with CBS Atlanta to expose something that’s going on
that you didn’t even give me an opportunity to fix,” May said.

“That’s just some of the challenges,” he added.

Long told the county leaders that “it seems like...you have inherited a functional system problem that needs to
be addressed. If the tegacy of this board is to address that system so it doesn’t keep perpetuating itself, then
think that is a vision and a goal that must be done.

“What | hear you saying is we really can’t be successful in saving DeKalb with the system that we’re in at this
moment,” Long said. “Somebody has to stand up and say, “This won’t work.’”

Bishop Quincy Lavelle Carswell, of the Convent Church, said, “My first inclination for all of you was that you
do us a favor and resign when we hear and heard all of the reports...and see all the dysfunction.

“How are you dealing with this dysfunction? How are you all going to come together?” Carswell said.
“Personally, I'm tired of seeing our elected officials constantly bickering, not getting anything done commission
meeting after commission meeting.”

He suggested that a teambuilding retreat may be necessary.

May thanked the pastors for organizing the meeting and asked them to schedule similar meetings on a quarterly
basis.

“What T think you have seen here today is a level of transparency,” May said. “We’re putting our cards on the
table and we don’t do that because we want you to think we got it all together. And we don’t [have] it all

together.

“Tt's a tough conversation but if it stops right here, we’ve all failed,” May said, also-asking the pastors to pray
for the county’s leadership “collectively and individually.”



U.S. Department of Justice
Civil Rights Division

Federad Coordination and Compliance Secrion
30 Permsylvama Ave., N - NWB
Washington, DC 20530

NOTICE ABOUT INVESTIGATORY USES
OF PERSONAL INFORMATION

NOTICE OF COMPLAINANT AND INTERVIEWEE RIGHTS AND PRIVILEGES

Complainants and individuals who cooperate in an investigation, proceeding, or hearing
conducted by Department of Justice (DOJ) are afforded certain rights and protections. This
brief description will provide you with an overview of these rights and protections.

- A recipient may not force its employees to be represented by the recipient’s counsel
nor may it intimidate, threaten, coerce or discriminate against any employee who refuses to
reveal to the recipient the confent of an interview. An employee does, however, have the right
to representation during an interview with DOJ. The representative may be the recipient’s
counsel, the employee’s private counsel, or anyone else the interviewee authorizes to be
present.

- Title VI of the Civil Rights Act of 1964, 42 U.S.C. §§ 2000d - 2000d7. and is
implementing regulations, 28 CF.R. § 42401 et seq., govern DOJ’s compliance and
enforcement authority. These provisions provide that no recipient or other person shall
intimidate, threaten, coerce, or discriminate against any individual because he/she has made a
complaint, testified, assisted, or participated in any manner in an investigation, proceeding, or
hearing conducted under DOJ’s jurisdiction, or has asserted rights protected by statutes DOJ
enforces.

- Information obtained from the complainant or other individual maintained in DOY’s
investigative files may be exempt from disclosure under the Privacy Act or under the Freedom
of Information Act if the release of such information would constitute an unwarranted invasion

of personal privacy

There are two laws governing personal information submitied 1o any federal agency, including
the DOJ: The Privacy Act of 1974 (5 US.C. § 552a), and the Freedom of Information Act 3
US.C. § 352).

THE PRIVACY ACT protects individuals - DOI is required to investigate

from misuse of personal information held by

the federal government. The law applies to
records that are kept and that can be located
by the individual’s name or social security
number or other personal identification
system. Persons who submit information to
the government should know that:

complaints of discrimination on the basis of
race, color, national origin, sex, disability,
age, and, in some instances, religion against
recipients of Federal financial assistance.
DOJ also is authorized to conduct reviews of
federally funded recipients to assess their
compliance with civil rights laws.



- Information that DOJ collects is
analyzed by authorized personne! within the
agency. This information may include
personnel records or other personal
information. DOJ staff may need to reveal
certain information to persons outside the
agency in the course of verifying facts or
gathering new facts to develop a basis for
making a civil rights compliance
determination. Such details could include
the physical condition or age of a
complainant. DOJ also may be required to
reveal certain information to any individual
who requests it under the provisions of the
Freedom of Information Act.

- The personal information will be used
primarily for DOJF's authorized civil rights
compliance and enforcement activities. FCS
wifl not disclose your name or other
identifying information about you unless it
is necessary for enforcement activities
against an entity alleged to have violated
federal law, or unless such information is
required to be disclosed under the Freedom
of Information Act, 5 US.C. § 552, or
disclosure is aliowed through the publication
of a routine use in accordance with the
Privacy Act of 1974, 5 U.S.C. § 552a.
hitp://edocket.access.gpo.gov/2003/pdf/03-
20342.pdf To further the Department’s
enforcement activities, information FCS has
about you may be given to: appropriate
federal, state, or local agencies: Members of
Congress or staff; volunteer student workers
within the Department of Justice so that they
may perform their duties; the news media
when release is made consistent with the
Freedom of Information Act and 28 C.F.R.
§ 40.2; and the National Archives and
Records Administration and  General
Services Administration to perform records
management  inspection  functions in
accordance with their legal responsibilities.

- No law requires a complainant to give
personal information to DOJ, and no
sanctions will be imposed on complainants
or other individvals who deny DOJ’s
request. However, if DOJ fails to obtain
information needed to investigate allegations
of discrimination, it may be necessary to
close the investigation.

- The Privacy Act permits certain types
of systems of records to be exempt from
some of its requirements, including the
access provisions. I is the policy of DOJ to
exercise authority to exempt systems of
records only in compeiling cases. DOJ may
deny a complainant access to the files
compiled during the agency investigation of
his or her civil rights complaint against a
recipient of federal financial assistance,
Complaint files are exempt in order to aid
negotiations between recipients and DOJ in
resolving civif rights issues and to encourage
recipients to furnish information essential to
the investigation,

THE FREEDOM OF INFORMATION
ACT gtves the public access to certain files
and records of the federal government.
Individuals can obtain items from many
categories of records of the government -~
not just materials that apply to them
personally. DOJ must honor requests under
the Freedom of Information Act, with some
exceptions. DOJ generally is not required to
release documents during an investigation or
enforcement proceedings if the release could
have an adverse effect on the ability of the
agency to do its job. Also, any Federal
agency may refuse a request for records
compiled for law enforcement purposes if
their release could be an “unwarranted
invasion of privacy” of an individual.
Requests for other records, such as
personnel and medical files, may be denied
where the disclosure would be a “clearly
unwarranted invaston of privacy.”

OMB No. 1196-0008
Expires: 6/30/2017







4B.* Employment: Does your complaint concern discrimination in employment by the
department or agency? If so, please indicate below the base(s) on which you believe these
discriminatory actions were taken.

__ Race/Ethnicity:
___National origin:
Sex:
__ Religion:
Age:
____ Disability:

5. What is the most convenient time and place for us to contact you about this complaint?
8:00am until 5:00pm at the LCW Engineering office address and phone above.

6. If we will not be able to reach you directly, you may wish to give us the name and phone
nurmnber of a person who can tell us how to reach you and/or provide information about your
complaint:

Name: N/A
Telephone: Home:( ) Work or Cell: ( )

7. If you have an attorney representing you concerning the matters raised in this complaint,
please provide the foliowing:

Name: NIA
Address:

Zip
Telephone: Home: ( )] Work or Cell: { )]

8.* To your best recollection, on what date(s) did the alieged discrimination take piace?

Earliest date of discrimination: February 2015
Most recent date of discrimination:  Present 8/24/2015

9. Complaints of discrimination generally must be filed within 180 days of the alleged
discrimination. If the most recent date of discrimination, listed above, is more than 180 days
ago, you may request a waiver of the filing requirement. If you wish to request a waiver, please
explain why you waited until now to file your complaint and FCS will evaluate the explanation
and decide if a waiver is appropriate.

OMB Ne. 1190-0008
Expires: 6/30/2017




13.* Please explain, as clearly and neatly as possible, what happened, why you believe it
happened, and how you were discriminated against. Indicate who was involved. Be sure to
inciude how other persons were treated differently from you. {(Please use additional sheets if

necessary and attach a copy of written materials pertaining to your case.)
DeKalb County does not have a Tifle VI Non-Discrimination Policy. They have been operating in ron-compliance of the Civil Rights Act.
DeKalb County Is not LAF Certified by Georgia DOT to administer federaliy funded franspartaion projects..

LCW Engineering is a Black woman-owned and operated civil engineering and consiruction management firn located in DeKalb County.

Established in August 2004, we witnessed early on when we got LSBE certified that minority and women confractors were {reated

differently. Large coniraclors were provided open door access to county officials and user deparments. Canstant donations were

requested for campaigns, pet projects, to meetfeed/greet officials, etc. We did the minimum business campaign donations but we

felt we could not pay-ta-play because it was not ethical . We felt that by acting an our past performance, integrity and refationships

as a govermment contractor that we would get work. Black and women LSBE coniractors make up the majority of certified LSBE

Many minarityAvornen LSBE contractors have had to shut down or are suﬁenng when there is plenty of work.

LCW Engineering has been blackballed because we have spoken up zbout fraud in the LSBE and the false claims acts involving

ERA, HUR, DOT and DOE federal funding. We have never had our own contract {not even a smalf contract) and we are being driven out
of business in Delalb County. We have marketed and gotten subcontracts only to have the county not allow us to perform and

reach the subcontracted fee amount. LCW has over $2M of subcontract wark on federal funded contracts that we were not allowed

to perfarm by the county. We want fo know where that money went. Qur current subconiracts are all in DWW CIP Program where we
have encountered gross discrimination and harassment In the last few months. We realized we had salid evidence of discrimination

after we formed LSBE Vendors for Jobs, LLC and then met with the HUD QIG office in May 2005. We have over 400,000 in subcontracts
but yet we have no work. The CIP program, which includes the EPD/Georgia EPD consent decree program confracts, has incurred costly

mionhetary contract damages to taxpayers. They are over-utitizing fhese same few blackiwomen LSBE contractors. We have numerous
consent decrae projects on heotd or behind. {Contlnued o attached sheets)
11. Title VI of the Civil Rights Acts of 1964, 42 U.S8.C. §§ 2000d — 200047 and the
nondiscrimination section of the Omnibus Crime Control and Safe Streets Act of 1968, 28
U.S.C.§ 3789d(c), prohibit recipients of Department of Justice funds from intimidating or
retaliating against anyone because he or she has either taken action or participated in an action to
secure rights protected by these laws. If you believe that you have been retaliated against
{separate from the discrimination alleged in #10), please explain, as clearly and neatly as
possible, the circumstances below. Be sure to explain what actions you took which you believe
were the basis for the alleged retaliation.
| have filed numerous complaints and tried to speak up. Interim CEO Lee May has not responded to any of
my correspondence regarding retaliation concerns with the CIP Program Director Kenneth Saunders and CitP
Construction Manager Wendell Brown. Contract compiiance meetings have resulted in one thing being
stated in meeting that the county wouid do but afterwards nething is done. Either our arlme contractor is

OMB No. 1196-0608
Expires: 6/30/2017







Briefly, what was the complaint about?

Title VI Complaint in Dec 2009 regarding being shut out of a bid and DeKalb County not adhering to DBE requirements.

Compiaint was re- submiﬂed in_June 2011 as DBE Complaint based on GDOT recommendatlon HUD Sec 3 filed in
2010 3

contractors w:th HUD OIG re: NSP grants and CDBG grants and fraud in LSBE Program.
What was the result?
GDOT's Michael Cooper stated "how could | possibly have problems when DeKalb has a majority

Black leadership?." Plus he used to work for DeKalb County. Complaints went nowhere.

HUBD OIG complaint pending.

[6. Have you filed a charge or complaint concerning the matters raised in this complaint with
any of the following?

U.S. Equal Employment Opportunity Commission
Federal or State Court

Your State or local Human Relations/Rights Commission
Grievance or complaint office

Other

17. If you have aiready filed a charge or complaint with an agency indicated in #16, above,
please provide the following information (attach additional pages if necessary):

Agency:
Date filed:

Case or Docket Number:
Date of Trial/Hearing:
Location of Agency/Court:

Name of Investigator:

Status of Case;

Comments:

18. While it is not necessary for you to know about aid that the agency or institution you are
filing against receives from the Federal government, if you know of any Department of Justice
funds or assistance received by the program or department in which the alleged discrimination
occurred, please provide that information below.

HUD CDBG, HUD NSP, DOT federal funding, DOE Roof replacements, EPA federal funding, Recovery

Zons Bond funds.

Expires: 6/30/2017
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10. What happened [Continued)

Only majority and the Black/women contractors that are part of the friends/family/political
favorites/fraud/fkickbacks are given work and repeated contracts. These small few Black/ women
contractors, mastiy lecated outside of CeKalb County and mentioned in the 2013 DeKafb County Grand
lury Report, represent a large percentage of LSBE contracts and jobs numbers. The CIP Program has
been used te allow fraudulent LSBE firms to get contracts and give kickbacks to county staff and officials.

The Grand Jury Report recommended change or get rid of the LSBE Program. But county changes are
further damaging the program and black and women LSBE contractors, There has been no monitoring or
reporting on the state of overall LSBE Program to the County Board of Commissioners or public. County
LSBE/contract compliance staff was downsized and the program outsourced recently with no notice to
certified LSBE contractors. Currently there are pending revisions to LSBE Ordinance that would charge a
fee for certification/recertification and raise the revenue limit for certification. | served on the LSBE
Roundtable (made up of only 20% LSBEs and mostly staff) convened for six weeks in 2013 and ended
with no summary of recommendations. Yat the LSBE Roundtable is being used as the basis for revisions.
DeKaib County has not performed a Disparity Study that would show the majority of Black and women
contractors are under-utilized and disenfranchised,

Most county officials and staff are Biack. The County CEO {mayor} went to prisch recently for extorting
contractors and perjury. He extorted me and | catled the FBI because | knew we would continue to be
blackballed. A County Commissioner went to jail recently for false payments to a contractor, Numerous
others have heen indicted and many investigations are pending.

| also serve as President of LSBE Vendors for Jobs, LLC. Al of our Black and women LSBE contractors
have been discriminated against and disenfranchised and they are not getting very little, if any wark.

Others treated differently:
CERM may have gotten some type of county Economic Development loan to move into Bekalb County. |

noticed they instantly started getting a lot of contracts. Some were no bid. [ felt there was enough room
for all of us and it's good if you get work. Then [ was at a PTA meeting at my son’s high school and
CERM's VP was there. He said "Ch y'ail are our competitor!" | said not really, we do mostly different
things. And we should not compete anyway.”

I met Michael Walker, a former county Roads & Drainage employee and he told me he worked with
CERM and invited me to come by. We set up a meeting. When | got there Michael was in the conference
room meeting with county staff. Al Edwards, CERM CEQ, came out and walked by and invited me into
his office. He asked me how things were going. He asked me why | had not included him on our team. |
thought he was referring to ocur GDOT contract so | told him that there was not really any geotechnical
work. He said "no, not GDOT, I'm talking about Dekalb County.” | said "we don't have a Dekaib County
contract. He said" | know. if you had me on your team you might have one. Have you heard anything
about my firm?" 1told him rot really but | probably would not pay attention to it anyway. He mentioned
he and Kelvin Watton were good friends. He said some things about our clients that made me realize
Kelvin had given him information about our contracts. Al said "you know what they say about you? They
say you take the gun and shoot the bullets and the reload and keep shooting.” I was stunned and chills
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