
EPA Consolidations, Reorganizations, Realignments, or Other Transfer of Resources 

In accordance with the Executive Orders, “Ending Radical and Wasteful Government DEI 
Programs and Preferencing,” and “Implementing the President’s ‘Department of Government 
Efficiency’ Workforce Optimization Initiative,” EPA is effectuating a number of reorganization 
plans to improve the effectiveness and efficiency of its operations and to better align core statutory 
requirements with its organizational structure. This will result in a structure with improved 
capacity to provide clean air, land, and water and advance cooperative federalism. These changes 
will improve the agency’s capacity to deliver on its core mission and knock down siloes that 
impede productivity. The reorganizations will help the agency realize efficiencies and return the 
EPA’s focus to what Congress has directed the agency to accomplish, demonstrating commitment 
to a leaner, more efficient, and accountable agency. Offices that are part of these reorganization 
plans are listed below. EPA is undertaking a strategic reorganization of its research activities to 
directly connect and integrate them with individual office initiatives, thereby enhancing the 
synergy between research and policy work to drive more informed and effective environmental 
outcomes. 

As the agency continues to evaluate the effectiveness and efficiency of its organizational structure 
and workforce, further changes may be made and communicated to the Congress. The appendix 
of this document includes a display of national program managers by major office, which provides 
additional budget information by organization.  

Office of the Administrator (AO) 

The agency will establish an Associate Administrator for the Office of Applied Sciences & 
Environmental Solutions (OASES) within the Office of the Administrator and consolidate the 
number of direct reports. The creation of the OASES will align research and put science at the 
forefront of the agency’s rulemakings and technical assistance for states and local partners. In order 
to improve organizational efficiency, AO will be restructured into seven offices: 

• Associate Administrator for External Affairs
• Associate Administrator for Policy & Regulatory Management, and
• Office of Administrative Services & Performance Management
• Office of Applied Sciences & Environmental Solutions
• Office of Civil Rights & Adjudication
• Office of Congressional & Intergovernmental Relations
• Office of National Security & Operations Coordination.

In addition, as part of the elimination of the Office of Environmental Justice and External Civil 
Rights, the accessibility function (under the Americans with Disabilities Act) will move to the 
Office of Civil Rights (OCR) to support EPA’s Reasonable Accommodations program, within AO, 
and External Civil Rights will return to OCR as the External Civil Rights Compliance Staff 
subdivision. These shifts will allow the agency to continue to support statutory work after the 
OEJECR reorganization. 



Additionally, the agency plans to consolidate several existing OCFO, OLEM, and OMS functions 
into the AO, including E-Enterprise, Continuity of Government, Continuity of Operations, and 
Operations Center Coordination, Federal Advisory Committee management, Chief Sustainability 
Office, administrative law judges, Environmental Appeals Board, and the National Security 
Information program.  
 
Office of Air and Radiation (OAR) 
 
The agency will reorganize the Office of Atmospheric Protection and the Office of Air Quality, 
Planning, and Standards within the Office of Air and Radiation, maintaining all statutorily required 
work in two new offices. The two new program offices are the Office of Clean Air Programs and 
the Office of State Air Partnerships. The first-of-its-kind Office of State Air Partnerships will be 
focused on working with, not against, state, local, and tribal air permitting agencies to improve the 
processing of State Implementation Plans and resolving air permitting concerns. This will help 
ensure national consistency so that a state, local, or tribal air permitting agency receives the same 
answer regardless of where they are in the country. The Office of Clean Air Programs will align 
statutory obligations and mission essential functions based on centers of expertise to ensure more 
transparency and harmony in regulatory development. Certain administrative functions also will 
be consolidated into the Immediate Office of the Assistant Administrator and consistent with 
current naming conventions, two staff offices in the Immediate Office will be renamed the Program 
Operations and Management Office and Air Program Support Office, respectively. 
 
Office of the Chief Financial Officer (OCFO) 
 
This reorganization intends to improve the effectiveness and efficiency of agency operations and 
better align core statutory requirements with its organizational structure. These organizational 
changes will impact the Office of the Chief Financial Officer and the Office of Mission Support 
creating the Office of Finance and Administration (OFA), resulting in a structure with improved 
capacity to support the provision of clean air, land, and water and advance cooperative federalism. 
Such changes improve the agency’s capacity to deliver on its core mission and knock down siloes 
that impede productivity. The reorganization will help the agency realize efficiencies and return 
the EPA’s focus to what Congress has directed the agency to accomplish, demonstrating 
commitment to a leaner, more efficient, and accountable agency.  
 
The Office of Finance and Administration will include the current Office of the Chief Financial 
Officer (OCFO) structure along with a majority of the Office of Mission Support (OMS). In 
addition, the Office of the Greenhouse Gas Reduction Fund (OGGRF) will move from the Office 
of the Administrator (AO) into this new organization as a division under the Office of the Chief 
Grants Officer. This OGGRF is renamed to Oversight of Greenhouse Gas Reduction Fund 
Division. The Environmental Financial Advisory Board (EFAB) will also move to the OFA. This 
move provides the EFAB with direct access to financial data, resources, and expertise signaling a 
commitment to integrating environmental finance into the agency’s overall financial strategy. The 
E-Enterprise program will move to the Office of Congressional and Intergovernmental Relations. 
Additionally, all facility management functions for RTP and Cincinnati laboratories will be 
centralized in the Office of Finance and Administration with the Chief Facilities and Security 
Officer. 



 
Office of Chemical Safety and Pollution Prevention (OCSPP) 
 
The reorganization of the Office of Chemical Safety and Pollution Prevention will focus program 
resources on pesticide and chemical reviews and rename the Office of Program Support to the 
Mission Critical Operations Office. Specifically, OCSPP will gain more than 170 scientific, 
technical, bioinformatic, and information technology experts from throughout EPA to work on 
helping OCSPP decrease the backlog of over 504 new chemicals in review and over 9,000 pesticide 
reviews that are beyond the statutorily required timeframes and expected timelines, respectively. 
These organizational improvements provide better tools and capabilities to allow OCSPP to use 
computational and bioinformatic tools—and eventually artificial intelligence—to streamline and 
improve the review of chemicals and pesticides.  
 
Office of Enforcement and Compliance Assurance (OECA) 
 
This proposal brings the Office of Enforcement & Compliance Assurance’s (OECA) constituent 
offices further into alignment with its core mission and with the Administration’s priorities in three 
ways: 1) consolidating related functions across offices, 2) moving functions that do not align with 
the law enforcement mission to other appropriate offices in the agency, and 3) consolidating intra-
office branches or groups to reduce supervisory overhead and the duplication of functions. The 
proposal will increase efficiency by eliminating 10 organizational units. The most visible changes 
are associated with the centralization of business support functions into the current Office of 
Administration and Policy, which will be reformed to create the Office of Program Management 
Operations. 
 
Office of Environmental Justice and External Civil Rights (OEJECR) 
 
EPA has eliminated environmental justice offices in the headquarters and regions and removed the 
Office of Environmental Justice and External Civil Rights as a national program manager. Non-EJ 
related statutory, and mission critical positions are being reassigned elsewhere in the agency. 
Conflict Prevention and Resolution (under the Alternative Dispute Resolution Act) will also move 
into the AO’s Office of Civil Rights. Additionally, within the environmental justice divisions in 
the 10 EPA regional offices, personnel performing other statutory and mission critical work will 
be reassigned into the Regional Administrators' offices. This elimination through a reorganization 
will deliver organizational improvements to the personnel structure that will directly benefit the 
American people and better advance the EPA's core mission. 
 
Office of the Inspector General (OIG) 
  
The OIG will reorganize its Office of Information Technology and Office of Strategic Analysis 
and Results to form a new Office of Data, Analysis, and Technology (ODAT). This reorganization 
will streamline and enhance our data analytics capabilities. The OIG uses data analytics to pull 
raw data into OIG servers from public sources and EPA databases, eliminating the need for time- 
and resource-consuming manual data pulls. These capabilities further allow the OIG to quickly 
assess vast quantities of data, extract specific information, and develop visual graphs that explore 
connections and relationships between entities. Data analytics has become integral for the OIG, 



allowing staff to examine more data than they reasonably could by other means and to identify and 
isolate patterns that could indicate instances of waste, fraud, and abuse or areas of vulnerability.  
  
Establishing the ODAT will combine our data analytics team and the IT professionals who provide 
the back-end support and infrastructure critical to enabling the development and implementation 
of advanced data analytics capabilities. Streamlining communication, decision making, and 
management of these efforts will prevent silos, avoid overlap or duplicative efforts, and drive 
collaboration and innovation among all staff involved in the development and practical application 
of these tools. By enhancing the OIG’s data analytics capabilities, the ODAT will allow the OIG 
to expand the scope of data it can examine, the speed with which it can perform its analysis, and 
the quality and relevancy of the insights it can provide. This will, in turn, enhance the OIG’s 
efficiency and effectiveness in its statutory mission to conduct audits, investigations, and 
inspections. 
 
Office of Land and Emergency Management (OLEM) 
 
The agency will merge the Organizational Management and Integrity Staff and the Office of 
Program Management under the Immediate Office, consolidating these support functions under 
the Deputy Assistant Administrator for Management to strengthen oversight. The agency also 
plans to merge two existing OLEM emergency response teams and move them along with several 
functions of the Office of Emergency Management (OEM) into the renamed Office of Superfund 
and Emergency Management (OSEM). Additionally, certain other functions of OEM will be 
moved to the Office of the Administrator to streamline and consolidate emergency response 
functions. In addition, the Federal Facilities Restoration/Reuse Office would be moved back into 
the Office of Superfund Remediation and Technology Innovation (OSRTI)/OSEM to enhance 
coordination of Superfund work. In FY 2026, OLEM also plans to consolidate and align office 
functions and to rename organizational units to promote operational efficiency and improve clarity. 
 
Office of Mission Support (OMS) 
 
In accordance with Executive Order 14151, “Ending Radical and Wasteful Government DEI 
Programs and Preferencing,” EPA eliminated the Office of Inclusive Excellence, within the Office 
of Mission Support (OMS). The Federal Advisory Committee Act (FACA) Management and 
Operations unit will be renamed as FACA Management & Operations Division and will move into 
the AO along with accessibility work. These shifts will allow the agency to continue to support 
statutory and mission critical work after the AO and OEJECR reorganization.  
 
Additionally, the agency plans to move the Office of Administrative Law Judges and the 
Environmental Appeals Board from OMS into the AO. The remaining OMS functions will be 
combined with the existing Office of Chief Financial Officer (OCFO) which will be the Office of 
Finance and Administration.  



 
Office of Research and Development (ORD) 
 
The agency’s scientific staff will be integrated directly into program offices as opposed to being 
siloed in the Office of Research and Development. This will better ensure that research directly 
advances statutory obligations and mission-essential functions. In this reorganization, the agency 
is shifting its scientific expertise and research efforts to program offices to tackle statutory 
obligations established by our environmental laws. This includes the creation of the OASES in the 
AO and the shifting of ORD scientists and engineers to OAR, OCSPP, and OW and elsewhere if 
needed, to better align research and put science at the forefront of the agency’s rulemakings and 
technical assistance for states and local partners. 
 
Office of Water (OW) 
 
The agency will establish the Water Cybersecurity and Infrastructure Resiliency Center inside the 
Office of Water. The Office of Science and Technology will be realigned with the policy offices 
collocate scientists and policy makers to improve coordination and efficiency. Creating the new 
Office of Water Cybersecurity and Infrastructure Resiliency Center will elevate issues of 
cybersecurity and emergency response to ensure they are receiving appropriate resources to 
address today’s pressing water issues. Communications & External Engagement Staff will be 
placed under a Chief of Staff to deliver organizational improvements to OW’s personnel structure.   
 
 
 
 




