lll. List all pending civil rights lawsuits and administrative complaints filed under federal law against the applicant/recipient that alleged discrimination based on race,
color, national origin, sex, age, or disability. (Do not include employment complaints, unless covered by 40 C.F.R. Parts 5 and 7)

TM No. | Status Department Charging Party Date filed Charge Number Alleged discrimination
1 81461 A  Austin Convention Center Exemption 6: PII 12/2/2021 EEOC Exemption 6: PII Sex, Age, Disability, Retaliation
2 84237 A Austin Police Department Exemption 6: PII 12/19/2022 EEOC Exemption 6: PII Disability
3 86875 A  Austin Police Department Exemption 6: Pl 1/26/2024 EEOC Exemption 6: PII Color, Race, Sex, Retaliation
4 86791 A  Austin Water Exemption 6: PII 1/8/2024 EEOC Exemption 6: Pl Race
5 82559 A  City Manager's Office Exemption 6: PII 12/20/2021 EEOC Exemption 6: PII Retaliation, Disability
6 82560 A  City Manager's Office Exemption 6: PlI 12/20/2021 EEOC Exemption 6: PII Race, Retailiation
7 82563 A  City Manager's Office Fxemption & Pl 12/20/2021 EEOC Exemption 6: PII Retaliation
8 86544 A  Financial Services Department Exemption 6: PII 11/8/2023 EEOC Exemption 6: PlI National Origin, Retaliation
9 86535 A  Health and Human Services Exemption 6: PII 11/17/2023 EEOC Exemption 6: Pl Race, Retaliation, Sex
10 83809 A  HumanResources Exemption 6: Pl 11/14/2022 EEOC Exemption 6: Pl Color, Race, Retaliation
11 86166 A  HumanResources Exemption 6: PII 9/20/2023 EEOC Exemption 6: PII Retaliation
12 83283 A  Office Parks and Recreation Exemption 6: PlI 8/19/2022 EEOC Exemption 6: PII Disability, Retaliation
13 85539 A  Office Parks and Recreation Exemption 6: PII 6/20/2023 EEOC Exemption 6: Pl Retaliation
14 79760 A Public Works Exemption 6: PlI 3/25/2021 TWCCRD Bxemeton 6:PIl. ppgc Exemption 6: PIl - Race
15 79910 A  Austin Police Department Exemption 6: PlI 4/28/2021 EEOC Exemption 6: Pl Sex, Retaliation
16 79364 A Austin Police Department Exemption 6: PII 6/24/2021 EEOC Exemption 6: PII Race, Retaliation
17 A Communications and Technology Management Exemption 6: Pl EEOC Exemption 6: PII Disability






